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FOREWORD

It is ighly important that faculty and staff merhbers- havk available,
in re dily accessible form, information regarding college policies,
pract ces arrd organizational structure. This Handbook has been
dove aped to meet that need..

The J Handbook is an official document representing the specific point
of eference for academic and administrative procedures related to
the daily operation of the College. Care has been taken not .t6
du licate info(mation available in other official' documents such as
th College Catalog. While it is intended to assist new faculty and
st ff personnel, it is essential that all responsible,,for academic and
a ministrative' leadership beiamiliar with its contents.

is not complete nor all-inclusive. Also, it is subject to revision
,a,s conditions may require. The continuing editor, Dr. Edward Beavin,
's the contact person ;fOr interpretation, revision, or addition. There
ill be at least an/annual updating, of the Handbook. The loose leaf',

ormat provides the opportunity" for such updating.

William James
President
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ADMINISTRATION

GE litRAL ADMINISTRATION.

The purpose of this chapter is 'to resent only the phases of the overall
college ang4pization which are esse ial for understanding the operating
procedures Or the College. The Presint keeps on file in his office
more detailed position descriptions for a administrative officers and
personnel, and ,these supplement the brief mmaries given here.

COLLEGE ORGANIZATION

The follewin§ organization chart encompasses the entir- College and its
related structural bodies. In, all "these phases of college activity all
college personnel are jointly and severally responsible for planning and
xecuting the program that fulfills the aims of the institution.
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THE ADMINISTRATIVE OFFICERS OF THE COLLEGE

The Organizational Chart depicts the relationship of the Administrative
Officers to the. President. The five directly responsible to him who are
also members of the Administrative Council are;

I, The Asjstant to the President and Registrar

2. The Dean of the C011eige

3. The Director of Development

4. -The Business Manager and. Treasurer

. The Chaplain

The two esponsible t6 theA,Prestdent through other Administrative Officers
but' who ar also members of the Administrative Council are:

The Director of Admissions, who is directly responsible to
the bean of the College for all academic matters (including
retention of students), but to the President for the recruit-
ment of students, and

2. The Dean of Students and Manager of Facilities, who is respon-
sible to the )Jan of the College for those aspects of-student
life relating to academics, to the Business. Manager for all
maintenance personnel and procedures, but to the President
for various other aspects of student life.

The, seven administrative officers responsible to the President report re-
gularly to him regaording the performance of their. duties. The President
will c:dnfer, where possible, on a weekly basis with each of these officers,
The Administrative Council will meet at least once each month and in

upon call by" the President as necessary.

7 3 -



to

Each administrative officer is expected:

1. To acquaint himself thoroughly with the philosophy and pur-
pose of the College as ,stated in the Articles of Incorpora-
tion, the By-.I.awS , and the official catalog of the College.

2. To learn well and follow the fiscal policieS of the College
and to conduct his officio in a businesslike manner. This
includes keeping the regular business hovrs of the College
'unless on duty for the College elsewhere: Exceptions to
this must have 'the President's approval. It also includes
the proper supervision of all administrative personnel related
to his office.

3. To .folld.w diligently the policies and practices of the College
related to budgetary and financial matters . This also includes
cooperation in° securing financial assistance for the College
in every way possible and cooperation in every economic en-
cleaver to secure the fiOncial position of the College.

4. To promote the College in ever; Way possible in .terms of
positive public relations with every constituency 'of the College.,

5. To c'ommunicate,,,.honestly with the President regarding differ-
ences , disagreements, rumors and any .other matters of possi-
ble contreversy which may affect the total wellbeing of the
College

6. To k.e.cip in confidence all matters shared lnri entrusted in
Presidential conference5. and administrative council meetings .

To p irticipate in major college ever.

O

0



DUTIES OF ADMINISTRATIVE OFFICERS

President
o

The President .of the College is elected by the Board of Trustees and is
directly responsible to the Board for the successful operation of the
College.

I-10 attends their meetings , reporting to them the condition of the College
and his Proposals 'for pdvancement He participates in their deliberations.

The -Prr,sid'ent is the principal executive ancradthinistrative officer of the
College. lie is ,Authorized to act with freedom within the scope of the
(jeneral policies established and by the .auLhority . delegated to him' by
the Board of Trustees .

Assistant to the President and Registrar

is -ride to the President in all of his administrative responsibilities.
Specific areas assigned to him' for supervision are: (1) Public relations
Atrd publicity through which he- promotes programs and activities designed
tJ). create and maintain public confidence and adequate financial support
for the operation and expansion of the College; (2) Specific duties re-
la ted to the Council, of Independent- Kentucky Colleges and Universities
and the Owensboro Higher Education Consortiiim; (3) Specific assignments
in government and foundation grant a pplicatidias; (4). Other duties assigned
hy the President.

'Ile is staff officer of the College and serves on. th3 Administrative
council.

As Registrar, he is the custodian of all student academic records.
reports to students regarding their work and progress under the provisions
of the law.

The Registrir directs the placement .service for graduates of the

a.

N.



Dean of th,ollege

He works with and is responsible to the President in all internal matters'
relating to the faculty and. to the instructional pt-ogram.

He correlates all instructional activities and supervises the program for
the improvement of instruction, the Making of the schedule of courses
to, be offered, and teaching loads. He 'assists the President in the
appointment of academic ipersonrTl and. in-the keeping 01-1-he records
of the academic achievements of the faculty. is a staff officer of
the College and is a member of the Administrative Council.

Director of Development

His major responsibility is fund raising. In consultation with the Presi,
dent and the, Board of Trustee Development ,Committee, he directs the:`""'
annual fund raising campaign with alumni and other potential donors,,
continuously cultivates and solicits corporations , foundationS" and
vidualS for grants and contributions, cultivates and solicits indivtdbals
for deferred giving and makes every effort to secure proper funds from
state and federal government agencies . He is a staff officer ofkthe
College and-a, member of the Administrative. Coundil..

-,

Business Manager and Treasurer

0-.11(, is the financial officer :of the College- and is, therefore, custodian of
all finanCla 1 and property records of the College. Under the direction of.
the President, he coordinates he budget activities and purchases of the

tudg8tary departments and the 'auxiliary .enterprises of ale College. He
interpr'ets to the. College the -laws pertaining to equal opPortunity employ-
ment. He is the°1-rianager of. the specified administrative personnel and
director of the maintenance program of the physical plant. The Manager
of Facilities is his assistant,. He serves as adviser and aide to the
President on 811 matters involving financial, policies and procedures.
Ho is\ a. staff officer of the College and a member of 'the ,Administrative

lunc\kl..

- 6 -
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The Chaplain /
The Chaplain is the director of the religious ;life of the total college
community. He work-s;With the religious task force trt planning worship,
fellowship, ;Ind perviee for students, faculty ,and staff. He is tl-Serve
as cotfnselor for all seeking his guidance, and to minister in behalf of
the Colge to its rnerrbers who are ill, injhred, in sorrow or distress.
lid also directs the supplementary credit program of the College and 'en-
courages participation by all i the reIngious, cultural and educational,
opportunities afforded by the proerum. He is a .staff off)fcer of the

'ind a rnemhk,r of the administrative counOt .

Director of, Admissions

The Director of 'Admissions' administers the admission of s.tuclents to: the
College and directs the program of recruittrien( and retention of students .

He supervises thr.i Nirnission,s Counselors and seeks ;(0 irivolve friOSIlt3P';
staff, students 1!),1 (Ilurnrii in in s.ffective fruitful program pf recruit.
ment. Ile is a officer of the Loll' gc and a member of the Admin-
istrative Council.

Dean Of Students and VI;an iger

He administers the. program of studc",t affairs, including studs t living
arrangements, health services, -o'n.-(\ernpus work programs.t.st ant askN
sembly prograr: , i ddent F.3oci:11 ltf \-ind student o'anizations. He
serves as adviser ;.;(1 1.,-) l re MC:1 t on the v:frid0 -a-S1:*-e-CtIl of 40
student, life and w, It-Ciro, He is officoy- of theTC011,egesind
member of the Athriqistritive` Councl?

.e

As Monnqe r ref rACIiitiCS he .Sunerv,is es the- maintenance .perSonnel and
restionsibl; e Fiqs Ines's V.11 V1r7 r/ or the cucitddial_ and maintenare:,,

progra of the nhy.;1::....:0 pl
/



The President a.nd the seven., AdmihitratiVe Officers -o-f..the Col lege gram
pose the ,Adm-inis'trati've Council .which .rnets or ',a regular ,rnonthlyba
or on call by the 'President, .who is the Chairperson. . /
Each AEIMinistrata/e Officer meetS weekly, when pOssible, with the PreS1--
dent to discuss developma is and plans related to his particular office'.
The agenda for the regular- called meetings of the Council emerges
from these sefibions

The Council meetings ace in the natu
fs encouraged regarding admini6tratiye po
"Deo-r§lons,;are usually' determined 'hy,,concen
vote (72f. the Ceunqn.

Y.
of a forum, where 'open discussiOn

Cies prodedures and plans-.
or, on major is'sues,. by

,..The Collicil considers all important administrative math related, to
a6ademic affairs, .student life, the college ca'lendar, en,.t /nt, fund
raising, alumni, church and publ4c.,relations, and the financial ability
of the College., teach. administrator shares the concern of all others
the total aevelopment and well being of the'Coljege.



THE ALI: C0,01.,EdE COUNcII,
,

:;;The All College .potanoil serves ,an'impOrtant adminiStratiVe.fUnot
that it forum' in which matters pertaiping to the total Life o
colleg'are openly dtsclissedg,

- The membership is repregIntative of the: -five major 'coristituent croups
hosen as ea.ch group determines. TReie are thr frbt each of the

y

'followipg; ,Board of Trustees , Ad 'inistrative Offrcgt's , r'a.culty; ,StudentS
and Alumni., ---.The President is Aip ex officio member.

The Council meets regul y eacIT month (exce summer) p, ona `cap bY,:
the President. The agend usually includes orts ;from each ,gro.4p.st
papers and discuss-ion reltative to,pertinent. themes,: and the presentation,
of specific ,.cortcern. axid 'proposals by each group. °

ile the Council cann6.4 Supersede any; cif its ,participa`t-ing groups2iti
0eciSion makin.g, it Tefers and recommends to these groupS impogant
igprriS dese6ling consideration and/or. action.

The All College _Council propc_iSedthe___Majoi; goals 'of,the five Y ar
"Program of Exceilenbe" -

(1972-9'917) to Oe'BOardi of TruStees ,an the
October 10, 1972 isassion,,of the 250 member All College Confexenbe.:

I-' ;. .

It wilL.have-an, i?nportant role in the 19/76 Insti;tutionl. Self-Study,, ,

A / ;,,,,,

PO-e Southevi AssociatiOn of Colleges afid *chools 'andl also in the
,clOtermination of a new five y'ear prOglarn (1977-1982) kr 'Wi.C.:.' Al

.,) k
...7



OTHER ADMINISTRATIVE PERSONNEL

Althotigh 0614...purpose fol- existing as an ilistitUtian is to promote higher
education, in a Christian atmosphere, we are similar to, a business enterL.

fir,
prise.- in that we must futrtcti,on and operate within the framework of laws,
\regulatiOns, policies, and "sYstems approriate to buSiness.. In order to

. , accomplisNk Ulf:se demands, administratii, e or "staff' personnel are re-
,cfhired several functional 'roles having different degrees of res'ponsiL
15il* and .cOm4nsurate a cpuntabitity. Each administrative officer is
responsible, therefoce, foe 'the proper siiPerviSion of his office staff in
conformance with established, policy relating to each ernplOyee classifica-

. 4 14

tion exempt salaried-., non-exempt salaried, (non-exempt) hourly, and
prOfenianal, personnebetunder personal service contract to the College.

Each administrative ?officer and 'employee must cooperate fully in con"-
dUctiAg the busirieSs of each office in an efficient and dignified manner.
Friengliness and good communication must. prevail and are. encouraged
within' and between Offices, but ,social visiting during regular. working
hours within and between offices is"discouraged.

Observance of regulr bffice hours is epected ,of all administrative staff
,

wrsonnel whether serving on or offcampus, and additional duties at
Othee,ti-mes do not, supersede this rbsponsiblity except by, approval of
the President. .Absenteeisth and tardiness are ,detrimental to the well
being of the ',College, but regularity and promptness,,' along with courtesy
and neatness, will increase the efficiency of our work and create good
public relations.. ,

. .
6

x t tie m e tn po rt an ce the. mutual relatiOnships which must be developed
are ponfidentillity and integrity. There are, of nece-ssit7, administrative
matters 'Which are confidential in nature, and s.o the development ofmutuall
trust is vital.

It is incumbent on each eMployee to give hiS -best effort in his assigned
dutieS, and to ma'intin a broad and generous perspective on tiis con,.
,tributioh.to the total work of the institUti
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THE FACULTY.

BY" -LAWS OF THE FACULTY

Kentucky Wesleyan College

'Purpos -e" and Jurisdiction

The Faculty has primary responsibility and j
of curriculum, instruction, and .qiose aspect
la'ting to the educational, proces, in accord
of Kentucky Wesleyan 'College. The Faculty
ject to the approval of the President of the

ff

1

risdiction. in the areas
of Student life re,'"

nice with the By.,-laws
shall preicriitY, sub -
oliege a the Boar

of Tr.ustees6 reguiretnents for admisSion, courses .4., study!: academic
standards, standards: of eligibility for participa in 'student activI

n

7.
ties, the alure degre 'S to be conferred, I ions .of graduation,
and methods of the con uct of the educati3O work of the college.
The FacLirty recommend to the Board of .11:AStees. carididates for
.degrees. The Faculty has jUrisdictio,pfOver such other matters as
are subsumek under t commit49e4reucture of they Faculty. The
Faculty shawl also ex rcise conc.' matfers relating to pro-
fessional competence, ethics,/and status.

II. Membershil

The Faculty consists' of all persons of faculty rank who are in the
service of the College and the adminiqrative officers of

the College: the President,, the, Dean of the Coljege, the Assistant
to the President and Registrar, the Director of Admissions, the
Director -of Development, the Dean of Students, the Business Man-

\ ager a. d Treasurer, 'and the Chaplain.

III, Office

e officerq of the Faculty are the President of tie. College,
e, Dean of. the College, and tke Secretary of the Faculty.

e President of the College and Dean of the College shall
ercise the duties and privileges which are inherent in their
les as administrative officers of the College as defined in
e By-laws of- Kentucky Wesleyan-College.

a

17



3. The Secretary of the Faculty shall be an elected: officer of
the Faculty and shall exercise the duties, and privileges
.herein prescribed.

a. The Secretary of, Faculty shall be elected annually
in the regular April meeting of the Fac'ulty and shall /

take- office the following September. The term of -office
shall be for one year The same Person shell not serve
more than three consecutive terms

;.q

. The Secretary Of the Faculty shall be responsible for .1/4

the minutes of faculty meetings , in which he shall re-
cord the significant points of faculty discussion and
debate and all actions taken.

.c. The Secretary of the Faculty may rec ve the petitions of.
faculty members calling for special me tings of the Faculty
(see V,l,b ,c) and shall convene and pr side at such
meetings of the Faculty in the absence of the other two
officers (see V, 3).

IV., Faculty Representative
\

A member of the Faculty shall be elected a a V y itr April to re pre -
,sent the Faeulty on the Bo rd of Trustees for the subsequent aca-

demic year.

V. Meetings

The Fatuity shall exercise its voting privileges on matters of aca-
demic policy and procedure at regtiLie and special .ineetingS. "' The
meetings also sere
activities of indiv
policies , and pro
commendations reg

1 . Time of Meeti gss\

eep members of the Faculty informed of
and committees , admireisttttive plans arid

n :portUnity for offering opiriionsl' and re-
ing policies of the 'C011ege

a. The Faculty shall meet at the beginning of the .academic

- -



year on th call of the President; Thereafter, regular,
meetings o the Faculty shall be held Monthly, except
during the summer sessions, at a. time to be designated
at theApril faculty meeting.

b. Special meetings of the Faculty may be' called by the
President, t'he Dean of the College, or upon the written
request of./e members of the ,Faculty to one of the
officers of the Faculty.

c. The President, the Dean of the College, or' five members
of the Faculty by written request to one of the officers
of the Faculty may call meetings of the Faculty of the
summer/ school to treat matters relating to the summer
prograt. Matters of general policy or ctirriculdr ievision
fal outside the, jurisdiction of this body.

Privilege of Meetings

me bers of the pa'rt -time faculty, administrative personnel
the, three elected officers of the Student Government Assoc tio
shall have attendante and floor privileges at regular me ings
of the Faculty, but not the voting privilege. 4 . ".

3. The Chair

The President of the College, as ChairMri, of the Faculty, shall
preside. At the discretion of the President or in' his abseqpc .

the Dean of the College shall preside. In the absence f ,both
of these officers the Secretary of the Faculty shall presid

Visitors
.

Visitors may attend a faculty meeting. upon invitation of the
President, the Dean. of the College, or by vote- of the Faculty:

5. Quorum

Members Of the Faculty are expected to. attend the regular and

3 -
Y..
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specia0neetings of t Faculty.' Two-thirds of the members
of the!jFaculty, no /frinciLiding members on leave, shall constitute .
a quoin at an

Parliarnent

shall be a parliamentarian appointed by the Chairman ;Of

Faculty at the first meeting of the academic year.

Rules f ,Order

Except `,as Specified otherwise, Robert's Rules Of Order Revised
shall locily ,as interpreted by the parliamentarian.

Any administrative officer, committee chairman, or individual
faculty member may submit agenda items to the Dean of the
College 'a week' prior to the faculty meeting. : The agenda shall
be given to the members prior to convening of the meeting.

9. Advance Notice
3:.".

Any proposed policy or curricular change shall be in the hands
of the membership week in advance. Urgent ,items may be
treated by' suspension" of the By-laws (see VII, 2).

10., Voting F5roc ,dures
.

. Questions before the Faculty shall be decided by voi.
by a ,s ow of hands_ at the option 'of the chaA.. If the(t ling f the chair on'Th voice vote is challenged, voting
shall b . by a show Of hands .

,o f.
Upon r quest by any two members preser\t/the Faculty shall
use a ritten ballot. Elections on questions, involving a
choice f persons_ by name shall require a written ballot .
unless here is but a single nominee for an office .' ,
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All queSstions and .elections shall be decided by a majority
vote rif those present and' voting, except that motions to
suspend the rules or the By-laws or to amend the By-laws
shall be decided in accordance with Article VII, below.

11. Records,...

When not -in use the permanent minutes of the Faculty shall be
'kept in a secure file in the President's Office. Any member of
the Faculty may have access to the permanent minutes during
regular office hours. Members of the Faculty. 'may reproduce

,, _minutes of the rwetings. Such persbns, howeyer, shall, be re-
sponsible for the confide' tiality and security of these records.

12. Proceedin s onfidential and Bindin

The proceedings of
re.parded as con
uals nor the divisi
members. Howeve
diSSemination of st
of the Faculty as
of the business of

11 meetings of the Faculty are to be
tial. F Neither expressions by individ-

n of opinion shall be divulged to. ,non-:
this shall not preclude the appropriate

ch information concerning the actions
re deemed necessary to the conduct
the College.

b. Actions adopted b the majority of the Faculty are binding
upon all members It is the professional Obligation of

. each member 'to enforce the ,rules, reZulations, and proce.,-
dures so established.

5.-
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c. N6 information concerning any , pctiohi taken
by, the Faculty shall be releas, tO the public except by
the President or Dean of the q liege or through the

_Secretary upon Instruction fro the President, the Dean
of the College, or the Faculty! 'Os a -whole'.

13. Forums
.t

While members of the Faculty may meet together in forums Q r
discussions sessions or in other informal, and voluntary gatherings
for worthy purpotes of col mon interest or concern, faculty busi-
ness shall be conducted only in regular or special meetings of,.

the Faculty-as prescribed above.

VI. ollege Committees

O

b.
1. Function

The committee system is one of the best moans known which
a %college faculty can effectively discharge its Collective respon-
sibilities . Certain of these responsibilities have to do. with, ,

policy; the reThainder with irnplementatidri.

The committee, structure described ,hereunder recognizes that
these two areas, of responPibility canhot be sharply delineated,
that there, is: inevitable overlapping:, But on the whole those
committees concerned primarily with polidy are designated as
General Committees and they dea,1 with broad areas which are
of intrinsic concern to the whole Faculty. Those. committees

-which deal with limited or specialized° matters of less general
concern are designated as Special Committees and they are
Concerned with both policy and implementation in, specific, areas,.
A jOint committee constitutes the final classification.

It is to be understood that the proper place for the transaction,
of faculty business is in the monthly' faculty meeting, and com-
mittees will not only be given the opportunity to 'report, but

6
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will be expected to report to the Faculty at these ,prescribed
times. The Faculty thus .retains its role as the corroborating
body.

The General Committees , the Special Committees ,7and the, joint
Committee together\ comprise the Committees o the, College.

2. Appointment

a. Faculty members shall serve
the Faculty and student meml2ers as elected by the Student,
Government Association.

on committees as elected by

b. To be fully constituted the membership of the , committees
shall be confirmed- by the President of the Gollege in ac-
..
cordance with the. By-laws .of. the, College.

c. Not all members of the Faculty shall. necessarily serve on
College Committees at any one time.

d. As a general rule, simultaneous assignment to more than
one General Committee shall be avoided although this guide.-
line shall riot prejudice the election of any member of the
Faculty for the Committee on' mmittees.

e. Each commit ee may invite any pers n for consultation in
relevant .',committee bUsiness, and all members of the college
community are encouraged to cooperate upon _receipt of such
inIitation.

f.- Committee appoiptments shall be made annually; with nomina-
tions and election of the Committee- on Committees and the
Committed on Academic Policies being made during'., the
February' meeting of the Faculty,. All nominations for mem-
bership on these committees shall be made from the floor
of -the ,faculty meeting. During the March meeting of the
Faculty the Committee on Committees shalll present nominal
tions for all other committee positions , at which time the
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Faculty shall elect. AppointMent to membership ,orithe-,-Corn-
mittee on Committees shall become effective immediate
following the (February) faculty meeting of their el ion.
In all other cases, pplifinittee appointment shall become ef-
fective with the beginning of the academic year. In the
fall the Committee on Committees shall submit nominations
to the Faculty for any vacancies on the college committees ,

(and the -Student Government Association shall submit to the
Committee on Committees its selections of student's for ap-
pointment to committees.

At_ any time interested parties may ma suggestions to the
Committee on Committees with refer ce 'to committ4 pre-
ference, assignment, or nominatio

h. Election procedures shall always' provide for the privilege
of nomination from the, ,flo

i. The Committee on. Co ittees when nominating, and the
Faculty when electin shall us care to have proper repre-
sentation from the majo ic/ disciplines of .the- College,
particularly so in cases we .o.ad representation is essen-
tial to the well-functioni g. of .a Com--msittee_

Sub-Committees or Ad Hoc'Comr9,ittees m be appointed by
the, President at any time.

k. The President of the College is an..,ex officio memberb all
committees of the College.

3. Organization

a. The senior faculty member- of each committee: shall c ene
the committee for its first meeti , at which time. chair-
man and a 'secretary shall be ected to serve for that
year. Any faculty member the committee may serve as
chairman except in the c e of the Committee on Teacher.
Education.

24
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Each committee, shall keep reOlar minutes which shall,be
made available on request to the' Committee on Coiymittees
And which 'Shall be filed with the Presideiit of the 'C011ege
at the end Of the academic year.

Each committee shall report in writ4Arig- to the Faculty annual-
ly and at other /times as may be appropriate. Committee
'recommendations and reports to be, presented to the Faculty
;shall be d3 tributed in advance of the 'faculty meeting.

EN-E12AL COMMITTEES

4. Committee -on--Committees

The duties of the Committee on Committees shal._1be--a-s

. To keep the committee st cture of thee College under con-,
stant study and review.

b. To supervise and encourage t e commit. ees of the College
with a view Co effective andr sponsibl performance of -

their f nctions. A.

v \
To Serve a- a nominating committee for the election of

et, , faculty members for the committee of the College:; no
nominations shall be made for at la ge membership on the

..:-- Committee on Acactemic Policies, th Committee- on Pro-=.
..,.,;;;,.. motion, Tenure ,,,,Leave, and Non-reappo Rent, or to the c.
.- .. Committee on Co`mmittees

d.. To decide in marginal cases to which comMitt
subject, should be referred.

e To 'assist the President'a d the Dean ° of the Coll6
req ested b}'; them, in prep Ong an agenda for .fcu
me Ongs.

To serve as tellers at faculty me -etin
year.'

\ "

- 9
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The annual report of the Committee shall be tnade available
to;the President of the College,

The membership of, the Committee shall be, composed of five
members of the Faculty, elected by'tkie Faculty:.

5'. Coin ttee on`-Academic s

The Co mittee on Acaidernic 'Policies shall be-on,cemed with the
formulation' and implementation Of the education policies Of the

- It shall /review and make- recommendations to the
Faculty on matters' affecting curriculum , revision of department-
al offeringa, int ,oduction or elimination of courses, course
reqUirements a Credit hours , evaluation of indePendent and
honors progra s , development and curtailment of new depart-
ments or prOgrams , and offerings ,in areas of concentration and

Alstribution.

This Committee shall review and make recommendations to the
Faculty on all matters relating to degrees offered and' graduation
reqvirements , including total number of hours , quality points,
distribution of courses , requirements for areas of concentration,
and the minimum and maximum number of hours a .student may
schedule per semester. it,shall study and recommend course
offeri s in relatiOn to the departmental aims and the present
and ng range educational policies of the College.

Th membership of'the ,Qoinrnittee shall be composed of the de- ,
rtment chairmen, the Dean of the College ,. and six other

acultY representatives ,(two from Humanities, two from Natural.
Sciences , and two from Social Sciences), to be elected by the
Faculty-. The Librarian and the Registrar shall be mgifbers ex
allot° with privileges of the floor. There shall be three upper-
class student representatives (one from Humanities,' one from
Natural Sciences , and one from Social Sciences) elected
the Student Government Association.. When a change is to be
made in the distributiona requirements or when a course is to
be added or deleted from a subject area which hks no direct

2 6
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\representative from that subject area on the 'Committee on..
Academic 'policies, a representative- irclm that, subject'. area
shall be invited by the Cotrimittee to join his department
chairman in presenting, the .5roPosed Change to the Committee.

'The Committee on Acardemi Policies shall establish a .Sub-
Committee on Academic Sta Bards, Which shall be concerned
with the academic standards f the College and With the
maintaining Of those standards., This Sub-Committee shall
periodically,, compare the academi stalndardS of .KentuCk'y

u We s.leyan College with, `'other comp rable 'colleges in an effort
to ilpprovb the academic program of he C011ege. This Sub-
Corhmittee shall receive .individual. pet ions related to waivers-
or exco pt ions to the stated academi c re lations of the College.
This Sub-Committee shall make recommend ions on. the f61-
lowing:

The: Adniissibp policies of. the /College.

The policies relating to readmission of
excluded for academi-c reasons.

.

c 1 The policies relating to the probation, exclusion, and re-
tention of. students. '-

..

POlicies relating to a caderritt -Honors aria awards .
4

e. The prograin of academic counseling.

,,' :This .Sub-Committee :Shall -select persons. Ikhose duty it is to
publibize and to encourage :appli0,4rits for the DanfOrth! Woodrow
Wilson, Rhedes 'National-Scierice Pounddtion and

. other scholarship prOgyams,.. ` "

Committee; on Faculty Professional InteresCS'r

The domrratt;e.. on Faculty Profess tonal .Interests shall be con-
cerned with -

ttle..growth%and imforoye,ment of the Faculty; both as
a body and-a. s individuals.. .;It shall keep' 4u.nder review matters



that influence and determine professional growth and 'profession-.

al ,security, aid, it shall present appropriate recorAmendations
to the Administration and to the Faculty on matters. relating to
that growth and security.

In particular this Committee shall keep under review criteria
,,for salaries 'offered; for faculty appointments and promotions in
rank; for policies related to sabbatical leave 'and graduate
study; for the poLicy of tenure; for policies concerning aCaaernic
freedoM; and for gblicieS 'relating to fringe benefits.

This Committee shall serve as, the official agency of the Faculty
in any situation in which the Administration seeks _consuliation
with the Faculty on matters of professional interests\,

The tenured members of this Committee' shall serve as the Faculty
Grievance Committee. No member shall serve in this capacity',
however, if the case being heard itivolves a conflict, of interest
such as a case involving a member of the same department or
familiar relationship. In the event that: this procedure would
leave less than three members remaining on the Grievance Corn
mittee the Faculty shall elect a temporary Member or members
to serve for the duratiOn of that Case,

.
This Committee, in Cooperation with the Liaison Officer of the
Turtion Exchange Program, shall make the finaielection
students to be awarded tuition grants at other' school.; when
there are several applicants. A committee member whose 'son
or daughter i an applicant will be expected to be absent f m

meetings when th4` application is under consideration.

The mernbership of this Committee shall' be composed of five
faculty members at least three of whom; are on tenure; elected
by the Faculty;

Library Committee

The Library Committee shall be concerned with the review of, the

N.
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activities and the policies pertainitg ,,,to the Library, Learning
Cente. It shall study library tredd in view of the academic
program and work with the Librarian on Flatters of general
library policy, the development of library resources, and

means, which may best integrate the library prograM with other
academic activities of he College. The CoMmittee shall offer
recommendations to the Librarian on the. _allocation 'of book
funds to_ departments .

The membership of this Committee shall be composed of -fhe
Librarian , three upperclass students (one -from Humanities ,
'one from Natural Sciences, and one from Social Sciences)
elected by the Student ,QOverrittent Association, and two facut
ty representatives from each of the three divisions,' with-no
two frOlt the same department, elected by the Faculty.

SPECIAL Oi'\/IMITTEES

Admissions Committee

The Admissions Cb, mittee shall be concerned. With administerin9.
the admiSSions '-p icies determined by the -Sub--Committee on
Academic Stan role. It will: decicle upon indiVidual oases. that
may be brow- t to -it% by. the Director of AdmisSlons regarding:
the- admistion and readmission of students . .This. 'Committee
also maY--qyake recommendations tcr the -Sub-ComMittee bn Aca-
demic Standards concerning,, needed policy changes in:adrpi§sions..
The Committee in dooperation with the Liaisbn. Officer, of the

Echange Frog-rait-- will select incoming students who
wish to attend Kentucky Wesleyan.College under the.- Tuition
Exdhange Program.

The Memb,ership. of. this Committee shall be composed of the
Registrar, the Diredtor of Admissions, the Dean of the College,
four faculty members (two of whoin shall be tenured) elected
b. he Faculty, and One student member chosen by the Committee

o a -list of nominees submitted by the Student Government
Association.

)
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Committee on Promotion, Tenure, LeaVe, and Non-reappOintment

The Comthittee on Promotion, Tenure, Leave, and Non--reappoint-
meht be an advisory committee to _reorrmlend to the Dean
,61 the College and the PresidVrd'f-the---C-ollege fellow faculty
members for promotibn, tenure,, leave, and non-reapnent.
The Committee shall review all pertinent material concerning
each member being considered for promotion, tenure,
leave, and non-reappointment. 'The Committee shall notify and
request personal interviews with faculty members being con -.
sidered for promotion, tenure,' leave, and:'non-reappointment;
interviews w&th other faculty merriber,s , concerning said coh-
sidered member, ,also may be requested.

In the event a member of the Committee is being 'consideied
for promoton, tenure, leave; or non-reappointment, said person
shaltlaoe excused' from the :proceedings of the 'Committee while
his s tus is being considered.

The. Commiltee hall be- -oci,%posed/. of 'five (5) members 'to 'be
determined as folic') Thte (3) tenured faculty members ,
one (1J from each divi n of the College to be elected by
each divisioh in caucus at regular March facUlty, meeting.,
two (2) tenured full-professors the OltY, (from s6pa rale
divisions) to be' elected at, large fro e -floor at the regular
March faculty mee.ting. ,

40. Athletic .Committee

The Athletic Committee is the
and the athletic organizations
bership. This Committee, Jo
to the Fabulty fnd the Presid

,program intei.c011egiate ath

The Athletic Committee: 9

Determines° eligibility 0.f athletes
athletic team contests;

lials.on agent between the College
the Qoliege*tolds mem-

,41

tly- an sev-e-rally., tete s pons ib le
nt of th College fora wholesome
etics ,

fOr intercollegiate
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b. Determines w many games of'Yach sport are to be played
and what colle or. universities are to lye' schedUled;

c. Determines participation tota naments. and 'makes arrange-
' !tents for such participation; and4
d. -Determines what athletiq aw rds will be- made to students

and makes arrangements for athletic recognition programs.

The Committee will be expected to aide the President, the Business
Manage,,) and_the Head Basketball Coach in the preparation of an

udget covering athletic student aid,, team
equipment, and other expenses with

athletic iepia.rtmen
travel, team s pplies
the exception of Coaches'

dditioTr to- the cotes`describednbpv,c , the Athletic Committee.
il-Ivperforth, under the dj:reCtIon of the President of the College,

< -any other duties normally. rese-rved for sich committee. (See
statement of Athletic Policy of Kentucky Wesleya -College.) The
Athletic Commitfeg-ie Composed of the- Director of At iCs, the
Head: Basketball Coach, the Bt.iness Manager and Treasur of
the Cc(ifege, sib'" faculty members elected by the Faculty, and
two students ,l'ected by the Student Government Associatiop.-

. .

11. .,Teactier..Education Committee

',tile Teacher -Education Commfttee shall be concerned with an e
feCtive program of teacher' education and teacher certification.

The Committee shall review applications to the program and grant
approval for admission to t,4e,=,:pro',4tarri; shall epp, uiider review

.,agademic policies relatkig to 'fpacher educat' 'n; shall be conf=
cerned with trends in Publi-O-Vdtcation as wed]. a'S;Crecdmrnenda-

_
ti_onS suet forth by-the State Department of Education end the
Southern Association of Colleges and Schools..

The membership of the Committee shall be composed, of the Direc-
tor of. Teacher Education and .representatives from the following
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areas Elementary Education, Secondary ,Education (Coordinator.
of Teacher/ Education), Business 41,nd Edonomics, English and
SpeephDrama, History and Politial Science, 'Sociology' n,c1

PsyCholOgiy, Health and Physical Education, MUsic and 'Art,
Matheqatics. and PhysicS, Biology, and Chemistry, Modern
Language, Education Materials Librarian, and other departments
as 'the, :need arises. The Director of Tea Cher Education shall,
serve as: chairman as directed by the 'State Clapartment of Educe-

, tion.
i

The m6Mbership of this Committee as indicted above shall be
I

electe h'Y the' Faculty . ,

Lycetit : Committee
I

The Lyceum Committee shall plan the 'special cultural programs
heof the College fOr the school year, make,arrangements for the

,,jappea ance of the performers under a lyceum budget; and pro-
mote acuity and student-fnterest in the lectures and concerts .

,..,

I

The :M1 embership of the Committee shall be 'composed of two stu- .,
dentSi elected by the Student Ooverninent- Association, and 'four
faculty members ele(cted by the Faculty.

13. Committee 'on Student Aid

.The committee on Student Aid shall be concerned with policies
concerning student financial aid.' It is the role of the Scholar-
ship and Loan. Officer to screen all applicants for aid, scholar-

- *hips , loans, and college and off- campus employment in close
cooperatiOn with members of the Committee. After final selec-
tion and decision, the domMittree on Student Aid should approve/

i.or .disapprove actions 4nd decisi6ns of the Scholarship and, .43an
Officer.

In the area of specific grants for special., skills and'iallentS
(music, dram,a , ,athletics, etc.): recommendations` "should origi-,
nate with heads of departments: ,of such, acitifities . These

6'
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recommendattons are /then submi, the Scholarship and Loan
Officer who Will ithen plrocess these along with other ..forms, of
aid which will be Presented to the Committee fhr -approval or
disapproval.

The membership of this Committee shall besomposed of the.
Scholarship and Loan Officer, three fa.culty members elected by
the, faculty, and one student elected by the Student Government
Aslociation.

14. Committee on Religious 'Life
I

The `:Committee on Religious 'Life shall supervise and coordinate
the religious ',life program of the campus. This Committee has
as itS specific responsibility the chapel worship services', the
religiou:s ernphasis_conv,ocations , and a concern for the 'religious
counseling of students. It give attention to additional
religious concerns which need campu,s-wide guidance.

The membership of the Committee shall be composed of the fol-
lowing: ,'the.President, the Dean of Studeqts , and the ChAplain
of the College as the executive officer; three faculty members
elected by the Faculty (at least one of whom shall not be a
member of the Religion and Philosophy Dep6rtment); a local
pastor, appointed by ,the Presidertt after consultation with the'
Chaplain; the president of eachapproved' student religious group;
and one student elected by the Stcudent Government. AsSociation,
who is not , related to any of the campus religious groups .

JOINT COMMITTrES

15. . Committee on Honorary Degrges

Three. members of the Facu,lt Y elected the Faculty to three
rotating termsio the Presiden of the College ex officio, the
Chairman of tile Bogrd of Tr stees ex kficio , aid seven
more members !'of the BOard , Trustees serve as a 'joint

N
N.

t*
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Committee on Honorary Degrees. The procedures for the work
of thiS Cormrniitee, are set forth in the By-laws of the College.

VII. Amendment and Suspension of By-Laws,

1. Proposed amendments to the. By-laws shall be circulated
written form at least twenty-one days Prior to submission for
adoption. An affirmative vote of two-thirds of the members'
present shall be required for adption. "4"(

2. By a vote of two-thirds of the members present the By-laws
may be suspended for the transaction of .business at that meeting.

34
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APPOINTIVIEN'T, PROBATION, AND TENURE/
Regular appointments to the instructional staff carry one of the followinT
ranks: instructor, assistant professor, associate profe;sor; or professor.
Special appointments whid'h are clearly limited to a brief association with
the 'College may be designated by other 'appropriate titles: All full-time
appointments to the rank of instructor or high:6r are of two kinds: (1.)

probationary appointments; (2) appointments with continuous tenue.

All faculty and senior, staff appointments are made in writing. The Peesi:-
dent of the College forwards each appointee a letter' in duplicate stating
th/e terms and conditions of the appointment, including rank and/or title ,
the basis and term of the appointment, coffipensation, period of service,
and. assignment Of work. Any subsequent extensions , jilbdificatio

_special understandings , or notices will also, be stated inr)writkng and, a
copy will be given to the appointee.

The College normally will .notify faculty members of the .,terms and, condi-
tions ottheir ,renewals byr March ,15, but in nos base lAn. . such information
be given later than April 1,5..

The appointee will signify his acceptance at the bottom of the letter of
appointment, returning one copy to the President of the Cbllege Within
two weeks of the date of- the original letter.

Probation

Probatiolhary appointrAtS may be made one year, or for other stated
periods, subject to ;4-§tial., The total peri of full-time service prior
to the 'tacquisit,lon of4ontinuoils-Aende will rict deed s,'Ven year*. in

. ,-' . ,",...` ., r -,ip . ,,,'

cludth all pretio0 ',full-time' t.ervid6with the' rank f instructor o
higher in other "1.31-isiltutions of higher reaming, except t t the proba-
tionary period niay extend tc as much as /four years for ati .ointee Who
has rrkdre than three years of service. in One or more institutions, even
though: his total -full.rtime service in the profession will thereby exce

4

s

t9j



seven year's. r a nontenured faculty member on 'scholarly leave of
One year or4ess, the period of -leaye will count as part, of the proba-
tionary period'as if It were prior service at another institution, unless
the indiVidual and the Cbilege agree in *riting-to an exception to this
provision at the time the leave is granted

EVery perscin serving a, probationary' .appointment will be notified each
year in writing of his appointment and of all matters relative .to his
eli6ibility for the acquisition of tenure, 1

Tenure

Faculty- members ,a,re given continuous tenure upon elec ion to tenure, by
the Board of TrustRes-following the recommendation of the President of
the College. l Such recommendatio will be rnade on after.consulthtion

ith the Dean of the College, Ihe ap op: Kate Departnient Chairman, and -
the ,committee on Faculty Promotion, Tenu -Leave and NOn-teappoint
ment: .Tenure; of course, is given only for arty positions:, There is
no suoh thing as tenure in an administrative relationship (depattment

ProfeSsional librarians who have faculty rank, however,
are eligi le'f tenure as members of the professional librqy',,,Stafi.

The Phi of Tenure. Kentucky Wesleyan College valueS and
to the concept of tenure as that concept has evolved 4.yi

ma tamed within the academic profession. College' beli es ghat
tenut ovisions, adequately definety and interpreted,,,are-lriutx.lally
bene bial nsthe individual faculty member and c.ititution:

The ,Concept and m
understood by per"sons

ning of tenure, hoViever, are no infrequently mis-
th without and Within the crt° of 'higher

education, and It also that the details and implehn ntation op-
.

the concept vary `somewhat arno g colleges., For these reasons...L.-there-
fore, Kentucky 'Wesleyan College ha 1 focrnulated this:'statenAnt Of its
Philosophy Of tenure, which ft Jeliev t\o be compatible with the
general guidelines of th-e<profedsiona dsociations d with the prac-

'0tices _which obtain in 'reading institu ion's 'else here
P

10n policies regarding tenure see,- Sp he By-laws of Kentucky Wesley4n
,

College, IV, 7



Tenure means that the faculty member is no longer under Contract With
a specific -time of termination, but that his, appointment is continuous
unless the institution can bear the burden of dismissing or terminating
him With .adequate cause, subject to academic, due process The central
objective of tenure is tb'safeguard and maximize academic freedom. A

subsidiary objective is to provide a, reasonable amount of job security
without thp dispiriting risk of summary termination.

Put another way, the conferral of tenure means that the College, after
obServing the individual through an 'appropriate period of probationary
Service, has Tendered a favorable judgment establishing ..a rebuttable
presumption of the individual's professional excellence , and tiat the
College is thereby willing to take upon itself the obligation of protecting
the individual's academic, treedom and professional Security.

From this it should be dear that the conferral of tenure by no means
implies, or 'quarantees a lifetime appointment. for; the individual. Rather,

meanseans that, the individual will not be dismissed nor his contract
',terminated' without adequate cause and without the observance of academic
due, process . Indeed, there are three 'possible contingencies which could
arise aq.ainSt Wych evens the tenured facility member of up.questioned ex-
cellence*,.ght nOt- be able to protect himself; ,disability,
discontinkane 'of a department or Program., and financial exigency within
the College .(see below, p. 48). Moreover, the rebuttabre presumption ,
of the tenured 'faCUlty member's ;Professional excellenCe may be lost
through his misconduct, inefficiency, or 4ieglect of duty (see below,
p 49).

This understanding, of tenurA 'carries also certain implications .for the
nature of probationary appointments . One who is appbinted'-lo probation-
ary status should notassuthe that the College thereby presumes his pro-
fessional excellence, and that if he performs his routine tasks, "keeps
his mouth shut, " and avoids 'flagrant 'Misconduct, he Ray,,,,then expect .

annual, renewals and in duo time electiOn to tenured status . Rather, ther,

periodkof iirobationary service is the .opportunity given Ito the appointee
who' shows- promise to estabfi.gband deirionstrate his excellence2$o thes,
Colltge. Under "probationary appointment he may clsim protection for

- 21
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his academic freedom and may assume that he will not be dismissed:
without adequate cause. during his contract, but e has . no right to as-
sume renewal short of the achievement of his xPected potential.
Furthermore, he should be aware that the re onsibility of the College.
is to develop dip strongest faculty poSsib within its means , and that
if the College finds or may find another candidate whom it regprds as
more attractive than he , it is under obligation to reappoint him .

0'
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APPOINTMENTS, lRANK,..AND PROMOTION
' ,t6

Appointments

Because the faculty and staff are the chief catalysts in the :liberal:'
education process, the College, exercises due- care in their appointment
and assignmentS Fourcriteria'iare of%paramount frnporta,nce:

1. . Scholarly competenCe for_ the academic assignment,,,,:involved;

2 ,,, Teaching effectiveness;.

. Rapport with students and -.colleaguek;' and
7 --- '!).`

PersOnal character and relationship to the Christian faith.

While .owe would not attempt, to ,direct the personal .lives..of oUr faculty
and staff members; .-We do "expect-Ahem,- in the fullest measure possible:,
to exemplify. and -Uphold'. the intealectual,. moral and aesthetic.. standards
Which.:we 'want .-odr e_tudents to as,Piretc3....- NA,,,ze believe a sub- .1,

stantial' majority of '-the- faculty and staff should be personally- ,committed'
Q.

as Christian/- persdne and: actively involved in the life of the Christiali. . .

cOmmunT-.y.
.

6

e.

Rank

"In determining the rank of appointees to the faculty, the following,
Criteria are-given primary consideration:

Instructor

.4

1, -"Shall hold the master, degree or the equivale,nt;
7° 4 ,

,2 Shall have evidence of ability or of promise as t
teacher.

. ,

43
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Assistant Professor

Shall hold a dOctekral degree (or equivalent) or, be a ca
date for a 'doctoral degree; or shall hold a master's d greb
(or equivalent) and have four or more years experi ce as'
a tea-cher;

2. Shall have demonstrated ability as a college -acher;

3. 'Shall he'Ve evidence of dependable and usef 1 service to the'
College.

itkssociate Professor

. Shell hold the doctoral degree and have edered effective
service as a college teacher for four or ore years; or shall
have completed .sig 'ficant gradkate stud beyond the master's
degree and have demo traced effective'nes as .a college
teacher for seven or, ..mo rs

. Shall have demonstrated ab ity to o substanti4. scholarly
work as 'evidenced by peublis ed attic s or books, b signi-
ficant research, or other scholarly gogica; contObu-
tions;

3. Shall thave continaln,g;"evide,nce of depe debility' and use_ ful-
neSs to the College.'

Professor

` .

Stfitll hold. the doctoral degree and have d mOnstrated 41perior
ability as a, college teacher for seven or ore years; ar.., iri
rare insta,ndes , shall ifold the master's de ree40ith s,;_ulastential
additional' graduate work ,34d, shall have demonspate& superior
college teaching abil ty for at least ten ye rS;.'

Shall have demonstrated Continuing r s ,r0;Ir.%sctIo3ar-
sh,ip in his academic disci line, as .evidenced research,

o
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publications, and/or participation in learned soc eties;

Shall_ have continuing ev. idence of depend_ abilit and et-
. traocrlinary usefulness to the College,

ti
t

n N

ttheriitug, Fe la tionS hip .. Retirees Of the rank -cif Pro or and ''As sociate
ProfeSsor who , hai!,e. egiven at ledst . seven' years of continuous service to

.,, - .
Kentucky Wesleyan College may be granted the emeritus status upon the
vote o'f the faculty confirMed by . the vote of the Board' of Trustees .

.,

.

EmerVis shall continue to receive such faculty privileges as library ser-
vices , reCeipts of true pu licationa of the College , participation in con;_
Vocations and academic pro eSsions , attenda.nce a' _college events , in-'
cltading athletic contests, an othei such Privileges as the College may--_---

,1

be in .a poSition toy. bestow
4>

6 iyl

Promotion.

RecomThendations of the administration concerning appointments, promotions
in rank, and tenure- are presented to the Board of TrUstee's for Conffrma

t Von or approval The Colhmittee on Faulty' Prol-Rotion, Tenure, Leaye,
/ and Nonreappointment 0411 advise the administrOlon in matters relatWg

to faculty status... In mapng recommei7datiOns concerning' these matters
-:,the administration, with. help of the Comm tee will solicit and don-
''side r the valaationg ol, department 11.airme , -students, and facaty ,Col-

.

',leagues and any relev.int, information-4 faculty member may -Wish, to submit-
in his 61.;vn beh.alf. °



ACADEMIC FREEDOM AND RESPONSIBILITY

-Kentucky Wesleyan College is 'coMMittbd 45 the protectian cif academic
freedom and tenure and the requirements, of &id process. =Recognizing
that the right of acadeMic eedom is guaranteed by the. First Amend-
meni of the Constitutioh, College has officially endorsed the "1940

riStatementof Academic Freed m aril Tenure '1, developed by A. At U. P.
and the Association -of Ameri an Colleges. The portion of the state-

,
-ment relating- to academic "fr edom and its limitation's is as follows:

(a) The teacher is entitled' to full fre edo m in research and in the
publication of the* results, subject to tne.,adequate performance-of hiS
other academic duties ;. but research for ,pecuniary return Should be based
upon an understanding w4th the authotities o the institution.

(b) The teacher is, 'entitled to freedbm in,the classroom in dip-
. cussing his subject, but he should, be careful not to introduce into his

teaching 'controversial matter which has no relation. toAhis subjebt.
Limitations of academic freedom because of retigious or otheraims of
the institution should be clearky stated in writing at" the time of 'appoint-.

merit.

",(c). he college or university teacher IS a ;citizen, °a. member ,Of a
learned profes an officer of an;educatignal. institution. When
he speajcs or w es as a eitiZen .he should be .fTee frorn institutional
cenorship or discipline, '13-ut his ,.special pOsition irr ,thp community im-
poses speCsial obiidationS. As a Man Of leol-rting and educational
officer, he 6shoirld remember tftt. the publltr'aray judge, his profession and
his institution by his utterances . Hence* he: sqould at all times be ac-
,curate , should exercise appropdate restraint, should show respect for
the opinion, of others and 'should 'make every effort to indicatP that
hp is not an i stitutional spokesman. =

0

ya
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RIGHTS AND OBLIGATIONS OF FACULTY MEMBERS .

It is appropriate and beneficial for a college to adopt and .publish a -state-
ment of what it acknowledges to be the rights or privileges and what it
claims to be the obligations , legal and moral,' of teachei who are rap-
pointed to the college faculty The following formulation of professional
rights and obligations is offered here in an 'attempt to indicate the genqral
scope of such a desired statement. Implethentation of the policies pre-.:
sented here should be a . prime concern of every faculty and staff member,
as well as of 411 administrative officers .

Rights of Faculty. Members. t.1

Kentucky Wesleyan College- recognizes and upholds the following tights
1,f faculty, members

1 . The right to be covered by clear and mutually binding terms
4.

Of appointment.

: The right to be remunerated for services in proportion to Status
and responsibility, according to contract.

The right to equal congideration with' others in the Matter, of
promotion.

. The right to claim tenure after a specified period of probatiotk,-
provided, 'of . course , that no contrary. reasons. obtain in any
way. .

.

. The right. to "due process " in matters of dispute, including'
...

he right of ultimate appeal throggh
f
the President to the Board

of Trustees ; - .. ,
I 9

6. The right to assume that efforts' will be made by the administra-
tion to render an equitable distribution of teaching loads .

- 27
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7. The right to share. in the College's priVisions for faculty
welfare (e.g. , retirement., plan, major rriediCal and life in-*
S urance). 1.

8, The right, to participate in the functions and powers of the
faculty as a deliberative' body in the academic governance'
of the College.

9. The right to assume. the. College.'s protectidn in
'academic freedom.

matters of

Obligations of Faculty Members

Rights and obligationoe are correlative . *Aim individual who accepts ap-
pointment to tO college faculty with the accompanying righis and pd.-
Vileges is exPected also to accept the following obligations:

I ..The obligation -as a full-time appointee to render full-time
service to the College while in session, and not to accept
employmeneutside ,the College except by Permission of the
administration.

The obligation to know the educational purposes and objectives
of,'the College and to work conscientiouSly to implement theme,
/

3. The obligation to'serve the College and its students as ef-
feCtively as poseible in intramural and extramural relationships ,
realizing that the conduct and utterances of faculty members

-Often. reflect; for good or ill, upon the College and higher
education.. generally

4, The obligation to work diligently 'throughout the period of one's
appointment to improve in scholarly competbnce , professional
stature, and pedagogical skills.

. -The obligation in exercising one's own personaland-TDrofession-
al right's to respect and protect the rights and interests of stu-
dents , other faculty and administrators.'

- 28 -
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6. The obligation to maintain sound academic standards and to
observe an-c1 enforce College policies and regulations; for
example, to-meet all classes' regularly as scheduled,. to be
fair in evaluating the academic performance of 'students, to.

1sanction 'no academic 'dishonesty, to counsel students willing -.
ly 'and thoughtfully.

7. The obligation to avail oneself of the College's provisiOns
for faculty welfare in order 'remain as- financially independent
as possible in one's retirement years and/or

1
under adverse emer-

gency circumstances.

8.: The obligation to assume one's share of responsibility for the
work of the faculty; for example, to attend fac rity mgetings
regularly, to participate, corlcientiously in aca .enlic policy
deliberations and decisions to serve, on fac9,64t'cOrnrnittees,
and to accept other asignmerits and responsibilities ::appropriate
to a professional nrelationship with the College,

9. The obligation to observe high standards in personal and pro-
fessional ethics so that one's conduct reflects.. creditably upon
himself, his colleagues, the College, and the teaching Profes-
sion.

Policy -Sta&ments Concerning -8,peoifi0 Faculty Responsibilities

In an effOrt -to -facilitate implementation of faculty responsibilities' and ob-
th,e following poliCy statements are Offered as' guidelines on the

indicated. topich,:

1. Teachin -Load. The normal teaching load at Kentucky Wesleyan
College .is defined as "twelve to fifteen semester hour's each
semester-(or such eEfuivalent load as the Dean of the College
shall, determine after consultatiOn with you...' Department Chair
men are normally assigned a twelve semester hour teaching
load, while other faculty members may be ass igned to teach
as niany as fifteen semester hours. The teaching loads Of

2 9-
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of faculty 'in: sUch, areas as music,
arid physical education (i. where
private instruction; extra-classrooni
are adjusted accordingly.

I,

drama, the natural scindes,
cOurs es ftypica lly involve
activities:, or lab6ratories)

lIndependent Study. When faculty member's teaching load
and schedule perfritt, he may supervise eligible students in
independent .study or research projeCts. SUipervision of stu-'
dents in irldeperiderit st;t4dy, however, is not normally con-
sidered in 'calculating Itaculty teaching loads .

Tutorials'. Courses offered Otoriaily require the prior" written
consent of both, the faculty Member and, the Dean of the College

Counseling of students and office An important feature
of the Kentucky WesileYan College approaOh to education is
academic' and personal boUnseling..of students by. faculty Am-
bers . Faculty 'Members ate requested to post and maintain
a' reasonable number of cn-campus, "office" (studY), hours
(6-12) each Week w4hen students may be assured of finding-
their faculty advisors and instructors available for counseling
and conferences .

3. Absences from: the Campus . In cases of illness or other com-
pelling persOnal emergency requirthg his absence from the
campus, a faculty member shouad notify hiS department chair--
man and/dr the bean of the -i,College so arrangements can be "

. .

made to cover his instructional duties during his absence.

In other circumstances requiring a sences,
, to attend proiessional car s-cholarly

fad lty member should' request in, advance
plans y -his. department chairman abd the

from the campus
meetings), the
approval

the
his

Dean of the College.

. Faculty. Me ings and Commencement Exercises . E'very faculty
member is exp ted to be present for these functions. .If .cir-
cumstances neces 'state one's absence ,.. he should notify :the
Mean of the -Colrege in advaiice -if possible.

30
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5. Attendance at other College ,Functions. To foster good, Morale
among faculty and students and other constituents and to share
in extra- curricular cUlture. and, educational opportunities.' facul-
ty members ar&.(prgeerto attend., when possible,' the college-
sponsored convocations, lyceum programs', and other social
and 'cultural events .

6. Recruitment of Students. Particularly during this time of sub-
;

normal student enrollment, faculty merribers are requested to
volunteer their assistance, as their time and interests permit,
for recruitment of studeas, fc(r their departments and for the
College. generally. The Director of Admissions will have sug-

,,gestions on how faculty members can best help this staff in
this work. I

7. Public Re resentation of the College. 1From time to time, facul-
ty and administrative staff members a e invited VO represent
the college as sPeakers or resource ersons at civic clubs,
churches , educational instit ions , or professional meetings .
In an effort to eoncourage fa ulty Members; to \undertake these
public relations and civic functions, the College will usually
be able to pay for any travel expenses entailed,, particula-rly
when an honorium is not paid by the institution' or group re-

,questing the service.

8. Outside Employment and Political Offices . A f011Ltime ap oint-
ment, at Kentucky Wesleyan College does not much t'
or energy. for holding another jbb. To insure the best and
most efficient work from all its appointees and employees, the
College has established the policy of asking its personnel not
to' accept employment 'elSewhere in addition to their full-time
work at the College. If an exceptfon is to be made to this
policy, the exception must be approved in advance by the Presi-

-dent and "the Executive Committee of the Board of Trustees , on
a request submitted in writing. A. violation of this regulation
will be considered a, breach of contract.

4 7
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In addition to the above statement, the Board of Trustees haS
seen fit to pass the following resolution concerning this sub..
ject:

RESOLVED: That no members of the KentuCky Wesleyan
College instructional or administrative staff seek office,
either appointive or elective, excepting in the. field of
formal, education or religious work, without the approval
of the' President of the College. If the approval shall
be denied', .the member shall have the"' right of appeal to
the Executive Committee of the Board of Trustees who,
may graft permission by majority vote.

43
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COMPENSATION

Salary

The Faculty Salary Schedule given here was effective with the beg'inning
of the fall semester, 1975.

.Professors

Associate Professors

Assistant Professors

Instructors

Minimum Maximum

12,000,

10,0,00-

9, 000

8,00,0

_..

20,000
---__.

d,18;0=09

I6,0110

12,000

.

This salary schedule pertains to full-time faculty appointments for the nine-
-month academic year. I, The College endeavors to improve salaries as its
resources permit and as living coats increase. Imcrements are based upon
merit as evidenced by professional progress and' accomplishments Superior
teaching ability, additional 'graduate, work, the earning of higher degrec&S

scholarly research and publications and the performance of services of ,.

special value to the College are considered in the determination 6i merit
increases.

Salaries of full-time faculty .menthers , administrative officers , and staff
metnbels are paid in, twelve equal installments on the twenty-fifth day of
each month.

Independent study and /or res,earCh courses are normally not Considered in
.

calculating faculty. teaching loads and do not, -carry additional remuneration.

For tutorial instruction the instructor is paid'. 60% of the-double tuition
which the student is charged..

1
. .

On contracts and remuneration for summer teaching., see below, p. 45.
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Part-time faculty members are paid in accordance with special contracts
two installments a semester. Under certain circumstances iorivate

lessons in applied musk, tutorial instruction, and riasses with very
low, enrollment), instructors may receive an established percentage of
the instruction fees paid by the student pr students enrolled.

Social Security

Appointees and employees of the College, participate in the Social Security
program 'under the Federal Insurance Contributions Act. The costs of this
program vary from year to year as deternilbed by Congress. In 1975 the
iridividual'S contribution is 5.85% of the first $14,100 of his salary,
matched by a like amount paid by :'he College The annuity from this
program and the annuity from the TI.AA/CAEP pro-gram constitute the Retire-
ment Program of 'the College..

Retirement Plan

I. Participation. A TIAA/CREF retirement plan has been in tituted at
Kentucky Wesleyan College for regular members of the ful =time
faculty, administrative officers, andoadministrative personnel..
Participation in this plan is voluntary for `eligible individuals who
have not'atained normal .retirement age when they have completed
fOur years of service ,Jand hame attained-age 30. Completion of
the prefimiriary service period will not be required for participation
of an employee otherwise eligible who already holds a retirement
annuity contract issued. by Teachers Insurance and. Annuity Asspcia-
tion or a similar program.

Retirement. Except as provided in section III, all particiPants in
this retirement plan shall retire at the end of the school year
(commencement) in which they attain age 65 (or will have attained
age before the beginning of the, subsequent fall terM), herein
called "normal retirement age",

III. Extension of. Servic.e. By special vote of the 'Board of. Trustees ,
extensions of service beyond normal retirement age may be made

34 -
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for definite periods not to exceed one year each, but no su h ex-
ctensions shall postpone retirement beyond the end of the academic
year in which age 70 is attained:

. t
IV., Contributions. Each participant in this retirement plan may cantri-t,

bute not more than 5% of his regular annual salary. Kentucky
Wesleyan College shall deduct gach, contributions from salary paln-
ments , add equal amounts as its contribution, and apply the com-i
bined sum to the purchase of retirement'benefits for the participant
as follows:

A. At the election (written) of the, participant either 100%
or any proportion, between 75% and 25% of s h cambined,
sum will be forwarded tio Teachers Insurance arid Annuity
Association as a premium, for a retirement annuity.tcontract
on the participant's

B., Either 100% or the balance, if any, of such combined spm
w1111 be forwarded to the. College Retirement Equities Fund
as a premiun for an Equities Fund annuity certificate .oh
the participant's life.

C. The individual may make voluntary contributions beyond 5%

but these will;hot be matched by the College. SuCh addi
tional contributions in any amount may be made through
regular payroll deductions, or by paying additonal single
premiums ($50 minimum), to TIXA or CREF.

D. Tax Shelter Annuity Option. Through arrangements with
the Business Office a qualifying individual may, elect to'
declare the amount of his contribution to TT.A.A/QIIEF as a
deferred tax annuity. This sum is 'then not pu'rrently
taxable, but will be taxed as ordinary income when he
receives it in the form of an annuity.

V. Leave of Absence. During leave o bsence on part pay ,, Kentucky
Wesleyan College will continue contri u ions on the basis. of full
salary If the participant does likewise.

51
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VI. Contracts. Each TIM retirement annuity' contract and each CREF
certificate written in accordance with the regulations governing
the program is the property of an :individual participant; each con-
tract and eac0 certificate is between a 'participant and the issuing
company?

VII. Amendment. While it is expected that this plan will continue in-
defin tely, Kentucky. Wesleyan College reserves the right to modify,
or elis continue it at any time .

Major ,Medical/Life Insurance

Kentucky Wesleyan college. provides a plan of Group Insurance for the
employees .'of the Cdllege and their dependents The program is under-
Written by the Washington National Insurance' Company d!f: Evanston, Ill-
inois, and includes ilife insurance, accidental\ death arid'\'dimemberme t
benefits , and major !medical benefits . Employee 'benefits', are paid for b
the College. Any employee who so elects may provide cOverage for his
dependent's by Personal payment Of a small additional premium. through
monthly' payroll deductions;. The current schedule of maximum benefits .

,follows:

Classification

Employees with an
annual salary of:

I. $15, 0,00 or more

II. '-$10,000 but less than
.$15,000

III. $7,500 but less than
$10,000

IV. $5 , 000 but less than
$7,500

V. Less than $5,00,0

or. the Employee
Accidental Death

Life & INSitemberment
Insurance 43enefit

$25,000

18,000

15,000

8,000

36 -
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The amount of Life 'and Accidental Death, and Dismemberment Insurance
s hoWn above will reduce 50% at -age sixty -five

For the -Employee 'and His Dependents
Major Medical. Expense Benefit

Maximum aggregate Benefit

Deductible Amount

Co-Ansured Percentage

\,
/

$15,000 2

80%

Convalescent Home -- Duration of
compensable. confinement 60 days/

*$100 plus any, li)enefits payable under Blue Cross/Blue Slyteid. $600
if not insured under Blue Cross/Blue Shield.

',A full-time employee in Classes. I-IV actively at work is
eligible for this insurance on the first day' of the month following 30
days of employment (Class V; 90 days). Application for de-penderit
coverage, if desired, shoilld be made within 30 days of .eligibility
so the insu=ce may be obtained without health questions or a Medi-
cal examfnation,

Dependents: May inclvle your spouse and unmarried dependent chil-
di:en from birth, exclusive of nursery charges, to nineteen years of
age. However, unmarried dependent children who are full-tfme stu-!
dents in a college or university may be considered dependents., to

.age twenty-three.

Termination of Insurance. Individual insurance terminates when ) the
employee is no longer employed by 'Kentucky Wesleyan College; (2) the
required premium is not paid; (3) the Group Policies terminate;. (47 the
insured enters military_. service. Dependent's insurance also terminates
when, he ceases to be eligible a_ s a dependent. Within 30 days of
termination. of employment, one may convert his Group Life Insurance
into an,, individual policy written by the company..

8 7
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LB.: Other deails relating to eligibility, dependents and termina-
tion, and details relating to benefits, coverage, limitations, excep-

, tions, etc. are available in a folder titled "The Group Insdance
Plan For Kentucky Wesleyani(College."

Workmen's Compensation

All fac y and staff employees of Kentucky Wesleyan College are covered
under Workmen's Compensation insurance, according to law. Injuries sus-
tained in, the coursf employment are compensable under this program.

- 38 -
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OTHER. BENEFITS

Hospitalization Insurance
-

The 'C011ege carries a group hospitalization and surgidal benefit contract
with Blub .Cross (Blue , Cross Hospital Plan, Inc. ) and Blue Shield (Kehtudky
Physicians Mutual, Inc.). parOcipation in the program is voluntary, the
expense is borne by the individual, and premium payments are made "by,

monthly' payroll deductions .
"

Medical Insurance for Retice.es

One who retires- froth the faculty or adminsistratidn of Kentucky Wes-10.ab),
College at age .65 or later can no ,longer be covered either by the Blue
Cross7Blue Shield medicaLinsugan.ce program or by the major medical pro-

. gram of the Washington National. Insurance Company. In view of thiS.
fact, .the College does bear the cost of participation in the Blue Cross
arid' glue Shield 665" Plan'to Supplement Medicare for all such retirees.'0

Leaves

Sick Leave'

,Sic-leavel with full pay will be granted to all appointees and employees
of 4the4 Odllege for a total of sfx dayq during the year In cases of serious
illness in excess of six days, feasible arrangements will be 'made with re.-

gard to, duties and salary. During illnetses of faculty members, co leagues
lo-rmally 'share their classes and assignments without additional rer unpration-.

7

Sabbatical Leave

sSabbatiaal 'Alves are ,giveh to appointeea with faculty rank at Kentucky

Wesleyan College, ion accordande with the following considerations:
n 4"

<

1 'Phe faculty sit ember must, have been
'.yeaeg at, Kentucky.. Wesleyan Collegeo. .

in dontinuouS: employment for six
to be foi- sabbatical



nr

He must, present a program of 'study, travel, Or research that
should benefit" both himaelf and the Collegq, in ,his future work
at the College.

,
3 ...Full pay will be alftwed for a 'leave of 6ne semester,- or half pay

for two semesiers. . Given the' nature, of -the sabbatical leave pro-
,gram; one is expeCted not to perform other reMunerative work
while -on leave.

4. Sabbatical leaves can be given'. at any particular time only if there
.is reasonable assurance, that arrangements can be made to insure

that there will be a smooth °pet:attan of the department involved.

Since or limited amount of money can be budgeted for sabbatical
, leaves in e_year, various 'factors will have be considered
in selecting the candidate's for sabbatical leaves In any year, such
as length of service and the Most-obvious advantage to the _College
in faculty improvement.

6. A faculty member receiving a, sabbatical leave is normally expected
to return to Kentucky Wesleyan for, a period of two ,years service
following his leave . °

ApPlicaticln for sabbatical leave should be made by letter to the Dein
of the College. a Such 'application ,Should be- male well in advance,
but in no case later than Februry 1 of .the academid year preceding
the leave ..,

Educational Lea-cies

Kentucky Wesleyan College expectf and encourages its faculty members
to continue their professional growth and scholarly pursuits' throughout
the period of their appointments. The obligation to pursue graduate
study opportunities ks especially, incumbent qpori.those who _hold less
than-ia terminal degree in the academic area of their appointment. Udder
the appropriate Conditions stated below, tb.6 C011ege'may grant' a leave
'of absence for graduate study and provide, liMited financial assistance to
those who are pursuing the doctoral degree or another course of graduate
'study 'specifically approved *by 'the College.

ly
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1 . The person must have been a fUll- ime faculty member at Kentucky
Wesleyan. College for a pe;io at least four,.xears .

Financial assistance for a person on an educatioa.l leave from Ken-
tucky , Wesleyan College ,will be calculated at the rate "of $7.5 per,
week of woduate study; with a maximum of $1,200 per semester or
$2,400 peryear being allowed. For summer study, a maximum of
$750 will be allowed.

a a

faculty
f,

Each a member accepting educa tional leave with financ as -
eistance must agree to an appropriate period of service at Kentu
Wesleyan College following the period of graduate study fotr which
assistance was provided: for each semester or each summer of

, such assistance, the faculty member should agree to serve' an ace-
demic year at Kentucky Wesleyan College thereafter. One full year
of graduate study (two semesters) carries the obligation of two- years
of subsequent service at Kentucky Wesleyan. College. An appropriate
contractual understanding .will be signed by the faculty member and
the President of the College setting forth such terms at the time
educational leave is granted.

4. Requests for educational leaves must be submitted by letter to the
Dean of the College well in advance, but in no case later than
`February 1 'of the academic year peece ng the leave of absence .

5. Approval of requests for, educational leaves is necessarily subject
to the availability of funds and the feasibility of temporary arrange-
Ments for instruction, in the department (s) affected by' the faculty
member's leave of absence. .

Other Leaves

Other leaves may be provided in appropriate circumstantes for projects of
direct benefit to the College for public or private service outside of the
institution, for illness, recovery of . health , or maternity.

As revised, summer 1974.
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To protect the ",cademic' prograM of the College any,, such leave should
be. applied for well in advance.

All cif the terms surrounding the leave should be ,mutUally agreed upon
, in writing at the time the )'ave is gra.nted. Sucterins would naturally
involv, the -duration of the leave, its, effect upon the faculty member's
status , any expectations for his return to the College following the
leave', adjuAltmepts in compenSationi- and the possible continu tion of
his fringe benefits during the leavei In working toward reas Inable terms
both,parties shetuld be informed of the guidelines of the professional
agencies pertaining to suc4i leaves.

, .

Professional Due's and Meeti
.

p r
/'

,
...

To encourage-ofessional growth and scholarly pursuits, the College pro-
vides limited' fina n c ial, assistance to :subvent tile, cost of faculty Member-
ships in learned socibties (and subscriptions toscholarly journals) and i

xpenses in atte9ing professional meetings. Under the current annual
budget, the 'College will reimburse a faculty_ member for one-half the cost
of his memberships or subscriptions up to a maximum total of, $10 for the
College's part ($15 in the case of departmetit chairmen) . Requisitions for
reimbursement to facultIr members should be made by department chairmen to
the Dean of the College. _

An average --of only_ $1.50 per\ faculty member is currently budgeted for expenSes
,

in attending professional (scholarly) meetings. Requests for grants from this
fund should be presented to' the Dean,,of the College well in advanbe of the
dates, of meetings. In order 'to utilize this small fund as equitably as possi-

with maximum benefit to the Faculty and College, the aunt granted
t(t-must depend upon the na, re .of the professional meeting involved, and the

significance of the facult' member's participation in it. Normally' it is
necessary for the faculty member to bear personally at least a portion of

..

the expense involved.

Remission of Tuition

1-'611-time profeisional appOintees (faculty members, administrative officers,,
and administrative personnel) and staff employees are eligible for remtsr.
sion of tuition (not fees1 for a maximum of six, semester-hours in any

fr) 8
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semester andrthree semester-hours in any 4summer term, ,provided that (1)
the co4.ses are scheduled at a time which does not conflict with their
regul r duties and (2) they have completed six months of regUlar .fullz
t e service at. the College.

Sons, daughters, and spouses of full-time professional appointees are
eligible for remission of tuition (not fees) for a total of 128 semegter-
hours maximum allowed each student. The children and spoUses of de-
ceased appointees who had served the College for' a tenured period and
who were serving the College at the time of their, rdeath, are eligible for

mthe same consideration. Children in pre-college usic are eligible for
waiver cre 25% of the 'special course fee.

Dependent children of staff employees who have completed six months of
regular full7time employment at the College, are eligible for remission of
tuition (not fees) for a total of 128 semester-hours maximum allowed each
student. Children in pre-college music are eligible. for waiver of 25% of
the special course fee.

The remission of tuition is effective only President's certification
has been received by the Scholarship and Loan Officer and a Student Aid
Voucher has been issued..

Tuition Exchange Program

Kentucky Wesleyan holds membership in the Tuition Exc=hange Program',
whereby sons and daughters of full-time faculty members and officers
of the College may receive }emission of tuition at other colleges which
belong to "the Progr9.mprovided that; (1) the other college has a, tuition
exchange opening; (25) thStuelent is, accepted by the Office of ,AdmissionS
of that college; azick..(3) the student maintains a "C" average while en-.
rolled there. Such remission of tui t.-ion may extend toP'128 semester-hours
of work, but does not cover course- fees or other fees:.

-

Interested students should apply. to Kentucky Wesleyan's Liaithon Officer
in the Program and to the Conimittee on Faculty Pth-fssional Interests no
later than October 31 in the year preceding the year il--Which the student
'intends to enroll.
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(I Greer Loan' d

The Sara. T. veer than Fund provides short- term,, .emergency, no interest
loans for 'members 'of .the faculty.. and administrative: staff. Application
for such loans Should be made to the President It within the pre-
rogative of the President to approve- applications., subject to the avail-
ability of funds . Repayment schedules are approved by the. President
and the Business -Manager "jbiintly.

Bookstore Discounts

Faculty and staff members are eligible for., a 10% discount on personal
purchases in the Campus bookstore (textb.doks exclUded): -"

Athletic Tickets

The policy of the" D partment of, Athletics is to provide free ad:mission
to home basketball Ames for,, each faculty and staff member. Tickets
are distributed at G 'te 5 on. a first come- first served basis , and provide
bench seats, in the ixth row.

Season bench tickets may be purch sed at half price. A season ticket
assures one of having the same. se t for each 'game. Also, these seats
are somewhat closer to the court th n those provilec{4by the free tickets
reserved for the faculty. Season ti kets may 'be purchased at the
Athletic Office. :

Chairback seats , if and when available, may 'also be 'ptirchased at half
price.

9 Unemployment Compensation

Appointees rand employees of the College are covered under the Kentu
unemployment insurance law.



SUMMER TEACHING:, CONTRACTS AND REMUNERAtION

Faculty members who wish to teach in the Summer Sessions should notify
the Dean of the College of their intent, 'in-writing, no later than February
1 . . Those who are invited teach -be- issued- se-pa rate summer` co
tracts by May 1.

The basic salary schedule for. teaching Six semester hours in the,-"Sumrher
sessions of Kentucky Wesleyah College, is $1,200 or one-ninth of the
instructor's annual, contract .salary, whichever is larger; PrOvfded that the
stipend shall not exceed the tuition ineorrre for the course.

This schedule is predicated upon a typical teaching assignment of two, 3-
semester hour classes taught concurrently in a five-week summer session,
each class having a minimum enrollment of 8 students. A- class enrolling
less than 8 students may be cancelled by the Dean of,, the College. A

faculty member may elect not to teach a class enrolling less than 8 stu-
dents .

No,

If a faculty member agrees to a teaching assignmeht of. less .(or more) than
six semester hours in a summer session, his salary will, be adj-usted pro-
portionally.

If by mutual agreement between the assigned faculty member and the De n
of the College, a faculty member teaches a class' (or _classes) enrolling
less than 8 students (each), his salary will be redueed by one-eighthfor
each Stude7it less than 8 who is enrolled in the cl ss (or classes) at the
end of -the period for registration and adding of cou -es.

Jr-
If a faculty member teaches a class- enrolling 8or more students and another
class enrolling less than eight students, his salary will be reduced by 1/16
for each student less than 16 who are enrolled in both class et at-the. close
of the regH-----7S"tr---'a-t ion period.

A special modification of the above stated policy obtains for the teaching
of laboratory science courses in the summer sessions. Under this niodi-
fication, laboratory scienee -courses which are Sdheduled as 4 how' courses

O
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with 6 or more -contact lab hours per week will be regarded for pay pur-
pOses as 42 hour courses. Those which are s heduled as 3 hour courses
with 6 or more contact lab hours per week wil be -regarded for pay
purposes, as 31 hour courses_. 'This will in no/ way change the way the
courses are sched4led,, nor the tuition charges assessed the students.

0.
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SEtARATION, FROM THE COLLEGE

Separation from .the College may be effected by any of five means:

Resignation. When considering the termination of his service to
the College,, a faculty member should recognize, the effect of his
decision on the program of the College and give due' notice of
his intentions . 0,71-

A faculty member who is involved in contractual negotiations for
another position, ; should ordinarily inform the appropriate administra-
tive officers of the College, so that preliminary planning may be-
gin for his replacement. The .conclusion of a binding agreement
for a faculty member to accept an appointment elsewhere should
always be followed by prompt notice to the College.

A faculty member may terminate his appointment effective at the
end of the academic year, provided that he gives notice in writing
at the- earliest opportunity, -but not later than May 15, or 30 days
after receiving notification of the terms of his appointment for, the
coming year, whicheVer date occurs later. The faculty member may
properly ,request the appropriate administrative ,officers for a waiver
of this requirement of notice in case of hardship dr in a situation
'where he would otherwise be denied substantial., professional ad-

,

vancement or other opportunity, but he should Conform to their.
decision.

The foregoing is predicated on the assumption that,- a college or
-university shoilld not offer an appointment to 'a member of another
fatuity after May 1, °and, that the honoring of iacUlty coMmitments
is a joint responsibility of faculty members and appointing institutions.

20. Non- renewal .of a Probationary Appointment-. Regardless of the stated
term.--or other proviSions , written notice of nonreappointment, or of
intention not to recommend reappointment to -the Board of Trustees ,
will be given to- the factilty member in accordance with the following
standards:



A. Not later, than March 1 of the first academic year of ser-
vice, if the appointment expires at the end of that -year;
or if a one-year appointthent terminate's dUring an aca-
demic year, at least 'three months in advance of its
termination.

B.

J,)

Not later than December 15 of the second academic year
of service, if' the appointment expires at the end of that
year; or, if an initial two-year appointment terminates / -

during an academic year, at least six months in advanCe
of its termination.

C. At least twelve months before the expiration of an aplpoint-
ment after two or more years in the institution.

'If a faculty member on probation alleges that considerations of

academic freedom significantly contributed to decision not to reappoint
him, he has recourse to due process as defined kielow.

3. Termination for Cause. Termination of an appointment with continuous
tenure, or of a special dr 'probationary appointment before the end of
the specified term, may be effected only for adequate cause. Such
termination shall not be regarded as. a ,dismissal if it rests upon any

- .of the following three contingenciesi

A. Medical reasons. Such medical reasons will be "based on
clear and convincing evidende,which shall, if the faculty
member so requests, be reviewed by the Committee on
Faculty Professional Interests before a final decision is
made by the Board of Trustees on the recommendation of
the President of the College.,

B; C'. Financial exigency, or discontinuance of a program of de-
partment -of, instruction.

(i) These shall be' demonstrably bona fide.

6 4
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Faculty members shall be able to have the is-
sues reviewed by the Committee on Faculty Pro-
fessional Interests, with ultimate review of all
controverted issues by, the Board 'of Trustees--

(iii) The faculty member qoncerned will be given
notice as soon as possible, and never. less than
twelve months notice, or in lieu thereof he Will
be given severance salary for twelve months. t,

(iv) The released faculty member's place will not .be
filled by a replacement within a period of two
years, unless the released faculty member has
been offered reappointment and a. reasonable
time within which 'tciaccept or decline

(v) Before terminating an appointment. because of
the abandonment of ,a program Or department of
instructiori, the College will make every effdrt
to place affected faculty members in other
suitable positions

4. Dismissal. Faculty members with tenure or those whose probationary
appointments have not expired are subject to dismissal for misconduct
(immorality, dishonesty, disloyalty), inefficiency (incompetence), or
neglect of duty (indifference).

R

Adequate cause for a dismissal will be related, di ectly and sub-
stantially, to the fitness of the faculty member in is professional

, capacity as a teacher or researcher. DisMissal will not, be used
to restrain faculty members in their exercise of acade is freedom
or other right,s\f American citizens.

Dismissal procedures shall follow due procedefined elow.

5. 'Retirement. Faculty- and administrative appointees shall retire at the
end Of the academic _year (commencement) in which .they attain age

a
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65 (Or will ha attained age 65 before the beginning of the sub-
sequent fall term), herein ca'ileci "normal retirement age". By

special vote of the :oard of Trustees, extensions of service be-
yond normal retirement ge may be made for definite periods, not
to exceed one year each, but no'' such extensions shall 'postpone
retirement beyond the end of the academic year in which age 70
is attained.

-s
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ACADEMIC DUE PROCESS

Grievance \1,

\ ,
-,,

If an faculty member feels that he has cause for ,grieVance in any matter
not covered by the proceddes described elsewhere in the policies of
Kentucky. Wesleyan College, \he may petition the elected faculty Grievance
Committee for redress. The \petftion shall set` forth in detailthe nature
of the grievance and shall state against whom the grievance is directed.
I,. shall contain any factual or Other data which the petitioner deems per-
tinent to his case. The commitee will have the right to decide whether
or not the facts merit a detailed investigation. Submission of a petition
will not automatically entail investigation or detailed consideration thereof.
Th ommittee may seek to bring aboUt a settlement of the issue setts-
fac to the parties . If in the opiniOn of the committee s,uch a settle-.
ment is not possible or is not appropriate, the committee will report its
findints and recommendations to the petitioner -and to the appropriate ad-
minist tive ,officer. The petitioner has the right of final a6peal to the
Board o Trustees, in accordance with the By-laws` of Kentucky Wesleyan
College, Article V. ,

. ..

The, tenured members of the Committee on Faculty Profess iona Interests .

constitute the faculty 'Grievance Committee.

All members of the
demic freedom. If
appointment allege's th
significantly contribute
tion will be given' prelim
Professional Interests , whi
methods . His allegation sha
agrees to' the presentation, for
tees , of such reasons and evi.de

Non Renewal

faculty, whether tenured or_ not, are entitled to aca-
faculty member on probationary, or other,. non,t nured

t considerations violative of academe freedo
toy a decision not to reappoint him, his alle ,a-i

aty corisider4tion by the Committee n Facu ty .
will( seek to settle the matte by informa
1 be accompanied by a staterrent that he

the consideration of the faculty commit-
ce as the institution may -allege in

/\ .

N
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support of its dec siol
\\*

If the difficulty is unre at t is stage,
and if the committee so retommends, the matter w 11 Ise hea in the
manner set, forth in " 0 m. (Dismissal) Proceedings , " (see b low)

-x--cept that: \ \
1 The

4.
faculty member aking the complaint\ is responsible

-...., stating the -grounds upon which he bases his allegations, an

2. The burden of proof -shall rest upon him.

If he succeeds in. establishing a
those who made the ecision not to eappoint him to come forward with
evidence in support o their decision.

rima facie case, it is incumbent u,gon

-\

Dismissal Proce

Preliminary Proceedin

. when reason arises to question the fitnes o a faculty member who
has 'tenure or whose term appointment has n t "texpired, the appropri-

' ate administrative officers, should ordinarily t cuss the matter -with
him inn personal conference. The matter may b resolved by mutual ,
consent at this poiait.

2. If an adjustment does not result, the Committee 'on F ultY Profes-
sional Interests should informally inquire into the situat The

Committee .should:

a) render confidential 'advice,

6") ffect an adjustment possibie, but
- ,

c). if _n .adjustment is effected, determ-the whether in its
v w mal proceectings to consider-his -dismissal
sho ld instituted. .

If. thcCOmrtnittce re\co mends that dismissal prdceedings should be
begun, or if the Preside t, even after considering a recommendation

6R
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1 006°.

,, ,
Li' of the Committee favorable to theiDgFctty member, expres, ses-,_

his conviction that a proceeding. strould'ioe,, undertakdn, . action
should be, commenced Under the "proc6dtireS which follow.

.

Forrna Proceedings

Initial Steps.,

1 ":: The President or his delegate should foptnu_late a statement
with reaSanable partie-ularity, Of-the grounds propase41 for
the ,dismissal and should co-mmunicate the ,statement' to the
faculty Itember.

As soon thereafter is possible, the President should convene
the ,faculty of the college fat the purpose of electing an ad
hoc feculty Rearing Committee Five members and five al-
ternates _should be ,elected, chosen' one the basis of their
objeogvity anti competence, and of the regard; in which they
are he14Nin, the academiC dommunity.. A .faculty member may
decline hi\s, own nomination to the corimittee if he deems

If :pi scttla,kificl for bias .or interest. In determining.
the final. memership Of thq pommittee each party 'win have;
a matximunl,ot;t0..,ckoltengeS withoUt stated cause. 1 The
'committee .sh$1 elect is own chairman

ik The Pre$-Iden.rs, letter,, to the faculty 'me r shod inform
him that; so _requests , hea:ring 0 determine Whether

should be remov44trom his fddlatY pos.itio'n on the `groundS
stated will be, -conducted: by the Hearing , Committee
specified time and place; not scloner than 20 clay-s follOwl.ng
the date of the !letter: ..
The faculty -member _should state in 'reply .,,whether he wishes.'
a Fiedring anci, if ,so., shoutd , answer , writing , knot, less
than ,oheY.,,,,week 'before the Elate set :for the heating, the state-
mentsHin the President',s letter.

-4
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5. The Bearing' Committee should proceed by considering the
President's statement of grounds and the faculty member's
written resPorise o

If the faculty member has waived a hear-
ing; but denies° the charges against him or Aserts that the
charges do not support a findi,ng of adequate cause, the
Hearing Committee 'should consider the', case on the basis
of ehe obtain-able information and decide whether he should'
be serriOved;° otherwise the heaiing should -go forward.

,Procedural :Rules for the Hearing.

1. The Hearing Cominittee, ;in. consultation with the President
a. ", and the .faculty member, will exercise its jilclgment as to

s' whether thel hearin'g shpu d be public or private.

The ?resident may design te an: appropriate representativ'e;
also ,the President Iftimself will. have -the option, of attending
the. Mating.. The faculty member will be permitted to have
n academic. advisor and other counsel -of his own 'Choice.

3. .At' -t request of either
represe ative of a rep5
be permitt to .attend the

rty or. the Hearing- -Committee, a. ..
ible -educatiOnal ,assoiation shall'
roceedings, 'as an observer.

/,
4. A verbatim reco of, the hearing or hearings will b" tak

'-and a tyPewritten opy will be made available, to tie
member; withbut, cost o . him, at -hi request.

J
4 . .

The burden of ..proof. that , degaate ,,cause exists rests' with
the Ti.nstitution,. and 's,hali be:saiisfied:OnlY by cle.ar,:and

q
0.

conVincinT evidence. in.;the -,record::,corisitileree as 'a, Who]:

,

6 The hearing tri4unal
party' 'to ipvesticgate
surprise is nyade".

The facility member
necegsary 'Aiitnesses

,,

will' 'grant adjournments to enable ieither.-
evidence as-,te' which qa valid claim of-,

wial'1 be

qv, ,

.

I

afforded opportunity to obtain
kit docu'rnntary of other eviicienc6 and

0,0
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the administration of the college will, stOofar, as it is possible-
for' it' to do ,so, secure the/cooperation of such witnesses .4nd
make available necessary documents and other evidence within
its control.

. Either party will have the right to confront and cross-examine
all witnesses . Milere the witness cannot or will not aPpear,
but the committee determines that the interests of justice re-
quire admission of his statement, the committee will identify
thb'witness , disclose -his statement and if possible provide

i
.

for interrogatories . '

9. ,rn th hearing of charges of incompetence, the testimony shall
include that of tjualifie'd faculty Members from this qr other
institutions 'of higher education...

10. The Hearing Committee will not be bound- by strict rules of.
legal evidence, and may admit any evidence which is of- ro-
bative value in determining the issues involved. Every
po!ssible 'Effort will be made to obtain the Most reliable. evi-
dence a\Pailablc..

-11 -. Each party ShOuld be give'n the opportunity \to argue orally be-
fore. the committee. If written briefs'- would be helpful the
cc im I eemay request them.

Ifl. Conclusions,

1 . The Hearing Committee Would reach its ,..decfs4on in conference
on the basis of the hearing. It should make explicit findings
with respect to each of the grounds of removal presented, and
a reasoned: opinion may be desirable. The President and the
faculty -member should be:, notifi d of the decision in writing
and old be given a ok)15y Of he record of the hearing. ,

The Hearing Committee May find:,

a.

a



a. Adequate cause for dismissal has not been established.

b. --Adequate, cause for dismissal has been established.

c. An academic penalty less than dismissal would be more.
appropriate, with supporting reasons.

0 3. If dismissal or other penalty is recommended, or if the Presi-
dent 'rejects a finding that is favorable,to the Faculty member,
the President will transmi4to the Board of Trustees the full
report of the Hearing Committee, stating ;1"ts action. If the
Bond Of Trustees chooses to review, the case,, 'its review
should be based on the record .of the previous hearing, ac-
companied by the opportunity for argument, oral or written
or both, by the principals at.the hearing or their representa-
tives. The decision of the Heating Committee should either
be sustained or the proceeding be retu garb he Hearing
Committee with objections specified. IhW ch case the
Hearing Committee should recorisider, taking account of the
stated objections, and receiving new evidence if necessary.
It should frame its decision and commu irate it in the same
manner as before. Only after tudy the! Hearing Committee's
reconsideration',shoUld the Board Trustees make a final
de_ ision sustaining or overruling the committee.

IV.' Publicity
:

Exc t for simple announcements as may be required, Covering the
time o the beariN and similar matters, public statements about
the case by either party should be avoided as far -as posible until
the, procee ings,' including consideration oifsthe case by the Board
of Trustees, haVe been completed.' Announcement of -the- finaL,
cision ,should be made \through the President office and should

- include a statement of the .Hearing Committee's original action,
if this has hot previously been made known.

t

0
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V. Suspension:

Until the final decision upon termination of an appointment has
been reached, the faculty member will be suspended, or assigned
to other du-ties in lieu, of suspension, only if immediate, harm °

to himself or others is threatened by his 'continuance.° Before
suspending a faculty Member, pendtng an ulttmate determination
of his status through the college's hearing machinery, the ad-
ministration will consult with the Committee on Faculty Profes-
sional Int;rests. qusperision is approprs,iate only pending -a. hear-,
ing; a suspensic(n which. is intended to be' final is a dismissal,
and will be dealt with as such. Salary will continue during -tthe
period of suspension.

rminal Sala or-Notice.

If the a pbintment is terminated, the faculty member will receiv
his sala or no in accordance with the schedule of notice
appropriate to thnon-renewal of probationary. appointments (see
above, pp. 47-48), or, If he has tenure, for one year. This
pr6vision for terminal rtotice or salary need not apply oin 'the
event that there has been a -finding that the conduct which jus-
ified dismissal involved moral turpitude. /On the recomm datiOn
of the Hearing Committee or the President, the Board of rustees,
in determining what, if any, payments wilr be made be and the
effective date of dismissal, may take into account the length afrid
quality, of service of the faculty member.
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ARTICLES OF INCORPORATION
OF

NTrUCKY" WESLEYAN tOLLEGE

PREAMBLE
(Historical)

"Pursuant to the authority vested by:the concurrent action of

the Kentucky Annual Cohference and the Louisville Annual Conference

The United Methodist Qhurch at their respective 1951 sessions, the

undersigned, C4so W. Stanley of Bardstown, Kentucky, Adolphus
a

Gilliam of

tucky, J.

Kentucky,

Lexington, Kentucky, Wa

W. Snyder of ,Owensboro,

and W. R Reasor of She

lter I. Munday of Louisville, Ken-'

I .

Kentucky,. N. 0-.1° Kimbler of Frankfoct;

lbyville, Kentucky, as repiesenta-

tiveS of the said Conferences, do hereby organize a corporiation under

and in accordance with the -provisions of Kentucky. Revised Statues,

273,020, et seq. , _and, insofar as- same may be applicable , KRS -271 .005,

et. seq.. "

ARTICLE I

NAME, CHARACTER, SITUS.

1 The name of the corporation is. KENTUCKY WESLEYAN COLLEGE.

2. The location and situs of the principal offiCe and place of

business of the corporatioh is Owensboro, v Kentucky; and the resident

and process agent whereof is Richard F. Birkhead of. Owensboro, .Kentucky,

or his successor as Vice-Presidepi for Financial Affairs.

3. The corporation shall have no corporate stock. None of its

property, or its objects , shall be used or emplOyed for private gaOt or

° - 1 -
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pecuniary profit; but, on the 'contrary, all of said property and .1come

.
of the corporation shall be devoted solely to thf cause and in behalf 'of

P

Christian education and the objects and Purposes contemplated by

Section. 170 of the Constitution of Kentucky and exempt from taxation as

therein provided.

are:

ARTICLE, II

OBJECTS AND PURPOS

Thia _objects and purposes for whic

1'.

the corporation is formed'

To promote generally education in' literature,- the arts and

sciences, and to advance the Christian religion according to the

Diseiplin of The United Methodist Church, ", and under the auspices

and contr 1 of the Kentucky :Annual Conference and the .Louisville Annual

Conference of The United Methodist Church, 'end consistent with

policies declared by said two Conferences .
AA A

0

2. To conduct, operate and maintain a'Nsenior four-year co-

educational .college at Owensboro., Kentucky, and such. adjunct or

,auxiliary institutionS' as may be determined by the aforesaid two Con-

3. °' Particularly, to acquire and hold upon the trusts herein-

after described, the property and assets of he Joint Board of Education

of the Kentucky and Louisville Annual Conferences of The United Metho-

dist Church (p corporation org-anized an existing under the laws of



Kentucky) npw located at Owensboro, Kentucky, th present Kentucky

Wesleyan College, and used in connection therewith.

el,. To .continue in direct . succession the Conduct of Kentucky

Wesleyan College, formerly located at Winchester and now located in

Owensboro, Kentucky.

AITIC LE III

POWERS

The corporation shall have the following full powers:

1. To make contracts , to 8ue and be subject to suit in the

courts of justice the same as other educational and charitable corporations

are subject.
,) .

,
.1

2. --To-s-ucceed.to all rights . and privileges, corporate and other-
\

--c. t

wise, and take over title to the properties and assets of the Joint -Board
,

of Education of the Kentucky and Louisville Annual' Conferences used for,

or in ,corinection with

conduct said. College,

Kentucky Wesleyan. College, and to maintain and

or any adjunct of. auxiliary educational institution

or institutions,i to be operated in 'connection therewith, as from ',time to
ri

time may be determined by the concurrent abtion of said two' Conferences

1

as now constituted, their ecclesiastical .successors as may be here-
,

after constituted by The United Methodist Church.

3.. To acqui e or procure property of every kind by transfer, put-
.

chase, gift, devise

improve

est, lease or otherwise, and to erect buildings,
.r,

and dd to real estate and estates and interests therein, anda

- 3 ."



Personal. property of eveiy kind and nature which may be useful in the

furtherance of the corporation's objects; and the corporation may by. the

vote of a majority of the members of its Board of Trustees sell, mort-

gage, lease, pledge or otherwise dispose of any of its property as

may be necessary or proper for carrying out the corporation's objects;

subject, however, to the limitations of Article Vi hereof.

4. To issue annuity bonds, and pay annuity thereon, to borrow

money and execute its note, or .notes , or other evidence of indebtedness,

and to execute 'such mortgages, conveyances , pledges , or other security

instruments as may be necessary_ or proper upon such terms as the Board.,

of Trustees may frgm time to time deem necessary or proper; subject,

however, to the limitations of Article VI hereof.

5. Through collaboration of the faculty, to prescribe curricula

or courses of study; and upon -the recommendation of the faculty and

election' by the Board of Trustees, to confer such _degrees as are usually

conferred by standard colleges. s'

6. (a.) To conduct and operate a store for the purchase and sale

of books and supplies of all kinds useful or proper for the needs and' con-
el

`venience of its college ana the faculty and students thereof.. (b)_ To

operate restaurants, food and refreshment stands, gymnasiums , recreation

' facilities , hospitals or infirmaries for faculty and students. (c) To

participate in any athletic or other activity which in' the Judgment of the

Board of TruStees is designed or carried on for the purpose of promoting

the general welfare. of the College.

4 -
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7. To fix and charge, rated of tuition, board, room rents', and ,

er fees and expenses necessary for and incidental to tie operation

College.

B. To adtpt and 'amend. E(y-laws,, rules and regulations for the

government and operation of the corporation and the College, consis-

tent with these Articles if -Incorporation, the secular and moral laws ,

and the Discipline and rules f The United Methodist

9. The foregoing power and purposes shall be construed as

. both objects and' powers ,' and the pecific enumeration shall not be

held to limit Of restrict in any manner any power deemed necessary,

incidental, convenient, br expedient to be exercised in the administration

of the expressed purposes and objects or in furtherance. thereof, or

the general supervision and control of, he corporation's pro)ertY and

functiOne.

ARTICL

TRUSTEES AND MA A GEMENT

1. The administration and man \ge

of the corporation shall be vested in a
o

sixteen nor more than thirty-two member

members .

ent of the' affairs and business

I3oard of TrUstees of not less than

xoluding the ex-officio .

The Kentucky Annual Conference s elect four members Of the

Board who shall be ministerial members th , and four laymen who

shall be members of a United Met4dist Cur h within the bounds and

jurisdiction .of said Conference.
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The. Louisville Annual Conference shall, elect four members of

the _Board Who shall be ministerial memberS thereof, and 'four ,laymen who

shall be members of a 'United Methodist Church within the

jurfsdiction of said Conference.

O
embers-at-large whd may be chosen without regard for -Conference or

bounds and

In addition thereto, eath Conference may elect not Inore than fir

hurch membership, or place of residence. Nomination for members to

be elected by .Annual Conferences to the Board of Trustees shall be

'made by the Annual Conference Board of Christian °Education after con-

sultation with the Board of Trustees and the President of the College.

As usual, nominations may be mede from the Cogerence floor.

2. When the total membership of the Board is increased as pro-
,

vided, some of those ele,cted, members on the Board, as near as poSsible

to -one fourth, shall complete their elected terms each year.

3. In addition to the members of the Board of Trustees to be

lected, as set forth in Paragraph 1 of this Article, the Board of Tru tees,

fter consultation with the President of the College., may ,r6com ci to -
. ,

e respective Boards bf Education for nomination to. the CO erences

not to, exceed eight abditional at large members, who m e chosen

wi hOut rega d fOr Conference or Church membershiP/ place of resi-

e, "provided that in choosing at large mem rs as rovided under

this Article IV, consideration shall be given to church membership so

that the Board of. Trustees shall at all times have as many members of the

United Methodist Church as may be required by its 'Book of Disc line' .

- 6 -
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In the event this discretionary' authority is exercised, not exceeding

four recommendations shall be Submitted to the Kentucky Annual Con-

ference for election, and not exceeding four additional recommendations

shall' be submitted to the Louisville Annual Conference for election.

The first nominees shall be elected to terms of not less than one year,

nor more than four years , so as to -stagger the expiration thereof. There-

after, as the respective terms expire, th se. members shall be elected

for a period of four years . Prbvided fit her that the duly_ elected student

representative, the. duly elected' faculty representative, and the duly

elected ',/president of the Alumni Association shall be ex-officio members

of the Board, entitled to full privil es except attendance on executive

rsessions of the Board.

4. In addition...to the me

by the respective Conferences ,

should be a different one for e

Member.

bers of the Board of Trustees elected

presiding Bishop or Bishops (if there

ch Conferen,ce) shall be ex-officio a/ 07

,

Any vacancy in, tfhe. membership o fhe Bord of Trustees,

except as result. of expi ation of the term of -shall be filled by

election by the 'remaining members of the Board and the person S044

)elected shall serve fibI-the date_oi kris , or her,' e ctiOn for the Iinexpired'

term of his , or her, p, edecessor, at which tim the vacancy be

filled by the Cdnfere

6. Any cle ical member 'of the Board of Trustees other than a,

member at large s all automatically vacate his office upon ceasing to
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be an. 'active member of the Conierence which elpctied barn. e my lay 7

met ber of the Board of Trustees, other titian a member at large, shall

automatically. vacate his office upon ceasing to 'member of a churc,h

within t bounds and jurisdiction of the Conference which el ted hi

The KentUcky Annual Conference and the Louisville annual

Conference f The United Methodist Church; or their respective' suc7-

cessor, shall aye power to remove for cause any trustee elected by

it; and the elec ed trustees shall have 'power to 1-.emove- for cause any

student, taculty a alumni trustee, all by due process.
4

8. It is fur her provided that membership of anya elected member

on the Board shall be forfeited by_absenae from any four consecutive,, .

regular meetings of the ,Bpard unless the Board by majority action

excuse one or more of se absences.

9. The Board of Truste s shall hold annually a regular m eting on

the campus of ttie College °ar may hold other meetings .at su h time and

place as may be presCribed by kthe By-laws. A majority of the membe s

of the Board shall constitute a qUorum- for the transaction of busin SS

except as q,ualified herein,

10. By, the affirmative vote a majority 'Of a number equal

to the entire membership of the. Board.

membership an Executive Committee,

f Trustees, it:may elect from its

ajority of wh m .shall constitute

quorUm; and, to such extent as Shall be provided by the By-laws, such

Exedutive ComMittee may exercise any .of the bowers of the Board of

Truste7es when such Boat is not actually, in scission, except the power

- 8



to :amend these Articles of Incorporation, brio selk, triortgage, or other-\
wise encumber the corporation's roperty, r to e.lec

Board, or to adopt, hang or .4m rici\S_he

11. The'. Board of "Trustee's shall report annually.; to ea
.

Conferences the general state and condition of the College, its fi
,

status and needs, such o er facts as the Board de,em ,proper or tot int

,pr as may be called for by either Conference. The Board may make such

recommendations respecting ,t4 operation of the ColleA under its manage-
,

merit, 'or any other education work or services as It deems wise,

plish the general objects of Christian education.

12. In addition to .the Truste-ei as provid

to accorn-

IT other .SectiOns of
\ , .

this Arttcle there stall be 'Honbrary Tr\ustees. PerSos ay be elected to

this category by the -Board of Trustees' t any segular m eta PerSOlis so/ I

elected shall have given distingui 7 Christian service i Their community
4 /

an all_ have evidenced a vital interest in
.

Wesleyan College. '_ Honorary Trustees shall not be members of the Board

the. welfare of KentUaky

of Trustees. They may be invited: to its sessions, but shall not have

voting privilege. The\r.e shall be no more than 'twelve Honorary Trystees

serving at one time .and their election shall be for

years for each Honorary Trustee.

single term of fOur

WRTIC LE. V

OFFICERS , FACUTTY AND EM &E B'.

At each annual meeting of the Board of -frustees they shall
. .

elect a Chairman, one or more Vice-Chairmen and a Secretary hold

office for one year and until their respective successors sh 11 be cho, err;
. .

9
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provided, "howe , thatani- such officer can jae removed at any time by
, L-c,

action. of "a majority die entire me"m;berhip of "the Board. In' like manneiii

*-,fhe Boaid shall elect a Treasurer-tof the-corporation, WI-rd-"may ,or

Jo. @ a member of the Board, and 'who may ,,be an individ-ubp1 dr afinan0,1
g .

..
. . , .

. .corporation 'authorized by., law so-to att. ,,.,,,--' ---ir .-

u :. '
, t ' '. ''s?'

Ar
2. ,The -officers _shall have --the powers and' authorilauthority wh.fug-

.

pertain,,to khosp(officers of imilar corpora, ions, .but- subject to suCh."rules.
Z.," '

ancl7 restrjotionthe 'Board may laregOribe: 'The: TFeasuter and all °the?'

officers and employees whose "duities reiauire -the collectiOn, outtody :

0 a

'diegr's,emeno funds , execute ficlUcialie, bond .to the corporation

,fer. the 'faithful disohaige :Of theft- resfiectii,,e 'duties In such penal sum- and _, ,
Ce'..with such .surety as,q mar' b by the Board; -provided, ,..howeVei--, np..

barat, or trust company, whose fiduciaryt.lialp-ilitis fied by statute heed.

4fUrrlish, surety on its:bond:
, , 0

, - . .
3 ' The Bearzd -shall elect a Presiders pr xe u I've ,4ftip-er Of:the :

, --'
4 '4, Al

College, fix his' compensation a*.ri'd term -office, an ive to him ,,such --
-----........

, 'N

,authority as he. needs to, 1:3erfo:rm hiS duties. It may -elect oriarppoint-t-io
,-,.

.

at,Yegate to the ,t;t:essident the- power 'to a pc'int., st.bject':to the- approval :of
... -

. -\.
th;e Boarck such officers, facUlty members , ----t-gaT-ii'emiam--7-77HloYee-rs .a s ----;the :', 6

,- :- , ''., -

BOard . may ,in its` judgment deem- neoessaiv_ foe dip. per and- efficien co
, . -

, . . . zi
0 .. 4

dVet.- olf the Collcge and itNauxiliary activities ., -. s hart 'fix their." ir :'''

.,
.00 n t

salaries and cOmpensations,. define., their duties, and diete'r ine t le4igth

of their appointments .



1

y.

°

1IMITATIONS
" 4

,The powers;, of ,the corporati.on corlferred by ,,thes,e Articles

define and
.6, 0

: r4,Sr T:1,..' i , 0 a 1

The title to the corpdration's property and' assets Is to be ^ held
.. ,,, s

.

in trust, and the Board of Trust in .exercising" the o .orate 'power's and,
. I.o.,

4 ' O 1 j
, authority stlalt regard all such pro rty" as held, iii trust, for the use and

benefsits'of the Kentucky Annual Confer' nce and/the Louisville Annual: oi-17.
4,

P

fererice of- ,They, United Methodist Ohurch its or their successor according.

t0.-"th .usages and practices, -of they 1 isdipt e of. The United Methodist

US

J

Church as same nown , or may frorn time to ime be Changed or adopted;
40"

provlde71., however, .no, 'purcheser' oe mortgagee or ledgee of any p

such property shall. )1 .aye- any' respOnsibility to see , or any responsi,bility

fri Connection/with, the use or: appliCatiop which may be' m,ade of ,the
"

ti , -,.

cceedt of arty such sale or "encumbrane.
V., . I. R

2. ThQ corporation shall not. incur an indebted ess dxceeding the
,

, .....- ..,

limitations of both .Puinu'ai Conferences withota the expr.,ss authority-of
t

- ..7 , , I

e r

both Conferences afaregicli?
,t5

Without the cornsvenot and a uthofttys . of ba",th of -said Confer 'r ,

,

the :Board -,13.1 Tru-stees. shall not sell. .or.-convey. any of ;the prbperty
. !, . .

.s
'.. . :

may *be acquired for, or ugred...as , the .campus. of the College, Subject to,

the °above' lixnitatin. s upon the,,,indeb?edness of the .corpbration ,k-ano any

. .
a

0 .,
speciap 1"estrictj,brirouPon assets as defined' in Paragraph 3. of, this Article;.

,

the Board Of Trustees may mortgage or place in lien, anya 'prope7

,rty or assets' 4-
& ,

': 111
' ,.. ',



to' secure borrowed money; provided, ,nowewer, that withdut 'such-consent
f.

mortgage: or lien. "Shall., be plabed upon ti?e. property designated and re-
,

garded as .the campus. .of 'the Col'ege except thdt thq, money so borrowed

be used for permanent, .additibris and improvement: the.re"of.

The pri alp, and individuate property of the members2 of thee Board

-of Tnistees shall not be_supject to liabiLity for any torpar_ate indebtedness.

Any, f or property which have been received the corpora-

Lion 'gift devise or beque-st for -a, special or desig tvj pQrpose shall
1be dedicated to and used only for su41ch "specific- purpose- and in accordance

0

With, and pursuant term _s_and Conditions *thereof.

f

4 Any,.;surplus"Ifunds of the .corporation may be invested until

needed for the maintenance, operation, or expansion of the institution

tomrrmitte 1 to ',are in such property or securities as may be eligible

under`ttle

over, the

laws f Keneucky for investment of trust fundsr'provided, hOW-
.

Br-D(1rd ,of TrUstees may !authorize or direct- any particular inyest-

mont, in Other securities or property,
.

. /
Should the corporation cease to function ,as herein described,

. .

'or be 'cli.ssolved,, 4-111.its net property aud assets sha711 then and in that

event ;fe<2/e'rt o the Kentucky Annual coi;iference and the `-LOuisville Annual

/ Conterence 1.11- equal prdportibns a

0

ARTICLE VII

A1VIE-NDMENT8
,;:.

. . t:-,These articles may be ,9rnended from time to -time- accordirg to the

statutory method.s.;. provided; however, that no-.-amendment shall' be effectiv
...

- ..



-;

until the same has been authorized or approved, by both Conferences

said. o a

St

tlt s,

o
ARTICLE VIII

COMMENCEMENT OF CORPORATION

'The:commen-cement of the 'Corporation shall date from the time

these Articles are .filed in the office of the Secretary of. State of the

Commonwealth Of Kentucky, and recorded in- the office of the Clerk of

the County Court of Daviess CoUrily, Kentucky.

ARTICLE IX

DURATION-, or CORPORATION

The corporation shall be perpeeued, -according to
I

KentUcky, or until sso ved byction of the aforesaid

or 'otherwise, according to law.

the

two

statues of

fore-

ConferenCes,

IN TESTIMONY WHEREOF, Witness ti-°e signatures of

signed incorporators., in triplicate riginals, this the 3 day

1952. (Revised and Adopted, 1972)

Osso W. Stanley
o.

_Adolphus .Gilliam

71\1. 0. -Kimb ler

W. R. Reasor

Walter' fI. Mundayo

N. Snyder

the under-

of January,

/
t

t to
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BY-IA S OF KENTUCKY, WESLEYAN COLLEGE

,

The t3urpose of Kentucky Wesleyan College is to provide an educational

REVISED. AND AMENDED

I. PURPOSE OF- THE COLLEGE

program that is cha acterized by its emphasis. upon a Christian p:hilosophy of

Life and a Chris tia standard of conduct; to instill an appreciation of our cul-
,

tural heritage; to i spire the inquiring mind in a restless search 'for truth; to

train and -discipli e individual talents, laying a foundation for further growth;

to develop is sent e of responsibility to society 'and an understanding of the

art of human rel 'tions; to direct the developmen of graciou's social. habits ,

good Health, 'ap reciation of the beautiful' and creasing faith in God and

elman; and to render through its program and influence the greatest conStructiv

service to the Church, to the state, to the rjation and. to dile world. Unto

those ends e shall. endeavor to administer the affairs of tae- College.

BOARD OF 'TRUSTEES

I Mebershfp

Thee administration and management of the' affairs acid b of Ke.n-
u

tucky Wesleyan College is vested in a .Board :of Trustees electe .y the Ken-
.,

tucky and the Louisville Annual 5onferences of .The

as provided in the Ar of Kentucky Wesleyan:,College.

United Metho ist Church,.
O
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VI)

. Meetings

Unless otherwise ordered by the Board, regular meetings each year shall

be held a s follows: ,

S

A. Arr annual meeting on the third Tuesday of October on the campus of
the College.

E3. A mid-year meeting on the third Tuesday in,February.

Unless otherwise ordered by the Board, meetings shall be convened at

10:00 a.m. and shall continue until the business is concluded.

Other Meetings may be held by action of the Board; or, upon call by the
c.

Executive Committee or the Chairman, after at least ten. days notice, for the

.transaction of business stated in the call.

A majority of the members of the Board constitutes a guorUm f6r the trans-

action of business.

, be

A proposed agenda i.nclud hg, an executiv.e,ses`sion, for each meeting shall

prepared by the President, of the College and the Chairman of Board and

- mailed to a 1 members of the Board prior t5:0 the meeting.

3.. Officers
'14

The officers of the Boara of Trustees 'Shall be a Chairman, Vice Chairman,

anciS-hall" hold offi6e for one year and until their respective suc-

"Cessofrs shall be hp'sen.. They;shall be elected at the annual meeting..

The Chairman shall preside $t meetings of the Board and oil the Ficecutive

Committee, shall tallifextraordipary me Zi igs a'S he may deem necessary,
-0

and

shall represent "the 8Board o - austees at pubkic meetings Of the College, and

t.shall be a member, ex-offi9io,, of all standing committees. The Vice-Chairman
. : , . 10

.'
<0.

, - .

. 0 2
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shall preside. over meeftrigseof the Board in the absence of the Chairman and

shall perform only such other duties of the Chairman as the Board, the Execu-

tive Committee, or the Chairman may request. The' Secretary shall record the
4,1,0

minutes of all meetings of the 'Board and the Executive Committee, handle

necessary correspondence, and. shall be the Official Custodian of the minutes

of the Board of Trustees.

4. Financial Responsibility

The responsibility for all financial policies of Kentucky Wesleyan Col-

lege for the application of its income, and for the physical property o the

institution shall reside in the Board of Trustees.

tanding Committees

The standing committees of the Board of Trustees shall be ra Committee .

on Nominations an Executive Committee, a Finarice - Committee, a Committee

on Buildings' and GroUnds, a Committee on Educational Policy, a Committee

on Honorary Degrees, .and a .C.Ommittee on Trustees.. Membership ori.s, anding

committees shall be distrib d to include all members of the Board.
ad,

Io-------------p

Annually. atithe Fail meeting, the. Board of Trustees shad t a Com-
4 .-- gll

. 1

mittee on Nominations composdd .of five erribers. This Committee shall be
..

\
4 ,. f . 0, si, , It de

elected 'by ballot without .nomination, each Trustee voting for fiv and the
,

. . .'

fiVe receiving the highest number of,votes shall be the membie of the Com-
.. .

'mittee, on Nominations. The Trustee receiving. ghest nu ber of votes
,,,

Committee O'n -Nominations
IF

shall: be 'Chairman, of, the Committee.

I



The Committee. o .1\1 inations shall bring to the Board, at the Fall meeting.

on the following year, nominees for the above named officers and members of all

, . naming which nominee is to be the Chairmannding committees of the

of the Committee.

B. ecutive Committee

The Ex\ecutive Come ttee shall be elected by the affirma\tive vote of a ma-
\

jority of the entire mbership of the Board, -an'd shall zonsist of the Chairman,

Vice Chairman, d Secretary of the Board and five other Board members lus

the 'Bishop of the Louisville Area. A majority of the' members' shall constitute

um for the transaction of business. In conformity with the Articles 'of/
Incorporation of the College, the By-Laws and other directions of the Board,

the Committee shall control the internal affairs of the College during intervals

between meetings of the Board. In cases of emergency, it shall have the power

to fix salaries and emoluments and to, elect members of the -faculty and officerP,

except the President. The Committee shal have power to approve recommendations

of the Faculty for academic degreeL The Committee may not take action changing .

the academic or fiscal policies of the College, nor may it act to 'create indebted-
\

ness, make extraordinary appropriations of funds, or change _the total budget

of the institution, except by prior authority of the Board-. The Executive. Corn-

mittee shall meet twice annually; one o which shall be at Commencement.

Other meetings Shall be subjeOt to call, by the chairman or action of the Cornmittee.

The Committee t hall make a. report of all its actions, to the next stucceeding meeting

of the Board,

4

9©
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C. Finance Committee

The Finance Committee shall consist of seven (7) inexribers of the Board,

three of whom shall be chosen in the light of their residential proximity to

the institution, plUs the Chairman of. the Board, ex-officio. Four members- of

the Committee shall constitute a quorum for the transaction of busines-s Under

siich regulations as the Board may determine, the Finance Committee shall

supervise the handling of all -funds of the College (current operating. funds,

permanent, funds , building funds, investments , real estate, mortgages , etc.),

the selection of depositories , the securing of annual audits , and all other

financial nteres of the College., including the bonding of prpper financial,

of the C liege. Under .re ations of the Board and in cooperation

e President-, the Committee shall give such direction as may be neces-

o the work of the Treasurer and other financial officials of the College.'

Committee=, shall make full reports to the Board for abropriate action.

. CoMthittee on Buildings and CG" ounds

..The Committee° on Buildings and Grounds shall consist° of seven (7) me mbers,

plus the Chairman of the Board, ex-Officio.' Four members shall -constitute, a

quoru for the transaction of business. Under such regulations as the Board

may de ermihe, this Committee shall supervise the 'buildings and grounds

utilized or College purposes; and, in cooperation with the President, shall

make a s rvey of those facilities at least annually and recommend improve-

ments. The Committee .shall, supervise plans for new buildings and other maj-or

physical improvements. The Committep shall make full reports to the Board

for appropriate. actiein.
91
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E. Committee on Educational Policy

The Committee on Educational Policy shall be composed of seven (7) mem-

ber,s , plus the Chairman of the Board, ex- officio. Four members shall consti-

itote a quorum for the transaction of business. The Educational Policy Committee'

shall, after consultation with the President of the College, make recommendations

concerning the edu.4atiOn.11 .policies and regulations including personnelPand cur-

ricula of the College. Such policies and. recommendations shall be presented

to the Board of Trustees for consideration. When approved, by the Board of

Trustees , t ey shall 'have become a part of the administrative policy of the Col-
.

lege. The ''comm tee may' consult with appropriate, committees of the FaCulty and

of the Student Body. Committee shall make a annual report to The Board of,

Trustees;

F. Committee on HonOi-a-t-y Degrees

The CommitteeCommittee on Honorary Degrees shall be composed of seven (7) members \

of the Board elected on nomination of the Committee on Nominations , plus the

Chairman of the Board, ex-- officio, who shall represent the Board of Trustees

in the Joint 'Committee on Honorary Degrees . One member of the trustees shall

be the. Chairman of the joint Committee.

The plan for conferring honorary degrees by Kentucky Wesleyan College

shall be a-s follows:

(1) The 'joint Committee composed oY seven (7) or more elected members
and the Chairman of the Board of Trustees , ex-officio, and three_
members of the faculty, to be elected by ..the faculty, and the ,Prestrf
d?nt,,, of the9 College , ex-officio, . shall receive all nominations for
honorary degrees .



.
(2) The Chairman of the Joint Committee shall call the joint Com-

mittee- to meet during November of each year to consider nominations .

(3) When a decis'lon of the joint Comthittee has been revhed on the ,

number oaf degrees to be given and the names of the proposed recipe.
ients have been approved, the President of th,e College shall submit
those nominations to the faculty.. at its regular meeting. in DeceMber
for review and approval or disa proval.

(4) The names of thode approved fjor honorary degrees o by the joint
Committee shall be presented /by the Chairman of the Committee
on Honorary Degrdes to the. Board of Trustees at its 'February
meeting for action. Faculty action. on all names approved by the
joint Committee shall be reported to the BOard for final approval
or disapproval and awarding of the degrees.

'G., .Committee on Trustees

This COmmittee -shall b .composed 'of seven- (7) members, provided the

President. of the C011ege all be an 'ex-officio member. The duty of this

Committee shall be to give continuing attention to:
A

(1) Terms expiring;

(2) Eligibility for renomination;

(3) New prospects and possibilities for Board memb'ers hip;

(4) Recommendations to the Board for persons to fill all vacancies on
the Board and to fill the quota of "at large" members:,

(5) Special attention to young alumriI who might lower the a ierage a e
of the Board.

6. Additional Committees

Other standing and speCial committees may be appointed at the discretion

of the Board.

7. Expense of the Board of Trustees

The annual budget of the College shall include an adequate sum for traveling
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and other necessary expenses for attending meetings of the Board of Trustees

and Committees of the Board.

III. OFFICERS OF THE COLLEGE

1. Officers

The Officers of Kentucky Wesleyan College shall be a president,

President for Academic Affairs , -1-o shall be Dean' of the College, a

President for Financial Affairs, who shall also be Btitsiness Manager, and a
--,

Registrar. Other officers and -staff positions may be created the Board of
. .

Trustees. The President shall be elected by the Board f rus -es. All other

°officers and staff members shall be elected by the B d of nistees on nomi-
,

nation by th@ President.
in

The Presi en't of Kentucky West an College ip the chief executive fficer

of the Col-lege and of, the Facult . He sh I affix the corpprate seal of the
e .

meeting of the Faculty, or designa/t the Vice-College. He shall preside

President for 'Academic airs to O. He shall see that the laws and regu-

lations of the Vus es affecti they administration and Wo k o'f the College

are carried o , shall .conirm the election of all commthees of the Faculty,/
,_.-

shall have Fie power appoint ad hoc committees and, stlbject to the
0 /

authorityi of the ard of Trustees , shall haiie direction of the Faculty and
,..

officers and of th total work of the College.. He shall have authority to veto
. . .

, .
. ,,

any action of the Facility when, in his judgm,ent, such action is not ,in harmony -_
- ..

with the aims ,and laws of the Co:liege, or when he may deem such action_ unWise.
...,

,,
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in every instance he shall, submit to the faculty in writing ..his reasons

for setting .aside their action, and/the secretary of the Faculty .shall record ,,.

his reasons in the minutes of the Faculty. The President shall report all such

'actions to the Board of Trustees at their next regular meeting. The President

represents both 'the, officers and Faculty at all pdblic 'meetings of the College.

The duties of other offiCers shalL be thoe gnormally assumed. by, the

holders of such offices. StIch officers shall be responsible to- the President
0

for'the performance of their. duties.

3. Reports of Officers

ELesident shall fnake an annual report to the 'Board- of Trustees ;,of
\ - , -

the work, conditions, and needs of the College, 6r *of any other matters that

are of concern to the cause of higher 'education. Other ficers sh 11 ,make
r

'
annual -re-PortS to the Board f, 'Trustees through the Preside.nt; that is all such

/
reports must' be .,first made" to him coh.sideratron and then tran ,Smitted by

.him to the Board. .However,, in 'Qc sidering the reports, the Beard, .may call

before it the officers of _the College for special confererfce` and discussion./ a

IV. FACULTY

1. Composition

The Faculty of the-College is composed o Professors, associate prof
fessors, assistant professors, and instructors.

2. Election

17.

-members of the/Faculty shall be eleCtecl by' the Board of Trustees on

nomination of the P Sident.: -In, presenting names, the President shall -do'
o.

so in Oriting, giving rOcords of the persons irg'iolved and describing their

9 5
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fitness. for the rposition for which they are nomihated The President shall

have the authority to appoint, sAject to the subsequent approval. of the Board

of Trustees,

The Faculty shall

3. eeting§

!e et in, regular session -once- a month,. but special

meetings lnay be het. on the Call of the President, the Vice President for

Academic Affairs, r on the written requests of five members.

4. Duties

The Faculty shall concern itself with the enactment of such regulations
o

as it may deem necessary to carry on the instruction and maintain high

.,4standards of aoademie work. 'Matters affecting- the general policies of the

College, involving financial outlay and radical, changes in the curricula,
; 4

--hall be preented by the President to -the Board of Trustees for final con-
..

c - '
sideration and approval. the Faculty shall recommend to the Board of Trustees

/. - .

such persons as it deems fit to receive academic degrees Or °tiler markg of
Y

academic distintion..

. Outside-work.

e.

No member 6f the Faculty shall undertake outside work of any kind with

out first receiving the approval' of.vthe President and the Board 0of Tj-usteesP
, , .

or the Executive Committee,.
15

6. -Joint Meeting of the Board and Faculty

If at any time any of the Trustees or. Faculty feel. that it would
-v . ,-

. ..
v ..

10
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best intetnst of the Colleg

nietings may be called

'Board of Trustees.

Ve a joint meeting of the two grobps , such

President of the College or the Chairman

Tenure of Office

of the

The, policies regard g tenure and procedural. standards in facu
.

missal proceedings are those adopted by the. Association of American Colleges

and the American', Assdciation of University Professor/s.

ments and .Reports, 1971: Edition)

V. APPE

(Sae AAUP Policy bocui

y officer,. t ach'e's) employee, or student of the College

clesqres to brihq Eny matter

self, before the 'Ba

President of the College. After such

- 4of,' Trustees, provided. he ha.s giVen the Presi ent a copy of his complaint

elating to the operation of the Colle.e or to, him-,

Trustees, he shall first discuss this matter with the

discussion, he may appeal,, to the Board

ten,(1.0) days prier t the Board meeti4g.

VI. MEDALS AND PRIZES

e donatiorrbf all medal'S and prizes must- first receive thp approval of

the Exectiti,ve Committee or the Boar& Of Trus- tees.
.

ACADEMIC YEAR

academic year Of the College shall be establ"is.hee annually by the

f Trustee, on recominen tion° of the President.



FISCAL/VAR

The fiscal year of the College---begins;- on the first, day of July and closes

on the last dayj'of June.
0

IX REVIEW OF REGIJ-LATIONS-.

T'he Piresiclent shall cause alb regulatiOs 'adopted by the- Board ofTru-s-tees-

to be pkrbilished, for4referen'a`e;,and information of Faculty, -officers:'.of the

College, Trustees, and other concerned persons He shall see that such
. . . /.,

'reg. Lotions a e,viewed .annrfally by appropriate committees of the Board who

may recommend changes to t)e Bard ,

The Vice President for Acad c' Affairs , working -with the Pre-i-ident arid'

Faculty shall -perform the .same function'. for .regUlations adopted by th Faculty.
N

ENDMENT OF BY-LAWg-

t 'Ar icle II:, Section 1, Membership 'of the Board of
- ,

'Trustees) may be d at any regular meeting of the Board of Trustees by
. .

the -affirmative V 'a majority of the full mebbership of the Board, provided
, ,

. I.
. .

that the text of dopodd amendment shall have been sent tb the members
,, , .

0 ..

.

of the Board be. s t ten dayb in advance, and krrther provided that the amended

By-Faw shall, in way be inconsistent with any provision tot the 'Charter.

'XI . REPEAL., OF, FORMER, BY -LAWS

All r`egula ions inconsistent, with these -By-Laws are hereby 'rescinded, and
qi

all: 'former ws are hereby repealed. *By-Laws adopted b-}f the Board of

Trustees of. Ke tucky VVesleyan, College' in regular session on March 7, 1972.
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A Statement f Athletic Policy
of Kentucky 'Wesleyan College

r.1
01

' Appenclbi

The intercollegiate athletic program of gKeritu:6ky Wesleyan , °liege, is
ern -into 1- ',p-a-rt--of--tn-eet1-u-ee-t-t-en-alpr-og-rarnand-t'heath-letek-i-s ant nteg-ral
part of th, student body. ,o

. The control 'o intercollegiate athleticS is exercised-44 the °liege
abcordande with he by-lawS of its athletic association me

The "program 'as heres CO'sound academic standarids. To be eligible for
intercollegiate athletic competition the student-athlete is admitted .in
accordance with the published entraric equiremehts of the College,
is in good academic standing aS de mined by the faculty, and main-
tains satisfactory progress toward a egree as determined by the
regulations of the College.

T.he athletic_ program upholds _Ole pri ciple amateuriSm. Any St d
.athlete receiving remuneration for participating in athletics "other t

instftutional grants4n-aid in accordance ,with* the governing legisla-
tion of the ,institutioni.s ;athletic as ociation membership is classified '
as a professional ard, is , thereby,' ineligible for participation.

Syr

The awarding of financial aid is a function of,
the College's administrative offic'als.

d is controlled by,

. The athlaie program is conductee in accordance with the principles
--Elfethical conduct. The athletic,;!kfficials and student-athletes uphold
theR1:5riar---and dignity of :fair pl.}, and the erally recognized high
standards associated with phol some co etitive sports.

The College will ,continue to S. ftla-re;stimulate, a d mote athletic__
program designed tO---develoy ducational leadershi , total itness,
sport rtioipa `on as a recr ational pursuit, and thletie xcellence.

9
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The..ffsca1 year, of the
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on the lastSay' Tyne.
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IX, -REVIElAr OF REGU-LATIONS:...1,

cause an regtalatioris . adopted by the--Board
. .

-

The Pres dent sn

to b6 o blIshed, foc,refere,
4College, Trustees, and other c

inforMation of Faculty, `officers-:of the

ncerned persons. He shall see -that such

revie wed annually

rec--,-ric3nd changes to the

The 'Nice .Pr-esident for Acad

Fac--ity snail ,pe.rforrn the same
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y' y appropriate committees of the Board who
4

J

ic Affairs:, working -with the Pre-kident and
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t Article Ii-, Section 1, Membership' of the Board of

Trusteed may be: airlle

tic affirmativ,e

of_ the. Board. at

By-row -shall

t

A!teg-4.1Ia

alt-fiformer By-
_

Trustees of: Kd.-

2

ed at any regular meeting of the Board cf. Trustees by-

majority of th9 full, membership of the Board, provided

ntoposed amendrfient shall have been sent to the members
, .
t ten days in advance and Itirthet provided that the- amended .

g. way be iticonsisfebf with any provislOn of the Chartef.

..
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ions inconsistpnt with these-By-Laws are hereby rescinde'd, and
.

.

vas "are- bereby-.,repealed.. By Laws .adopted by the Board 91
. .

tacky Wesleyan, Cri liege' in' reg-u/a.r session on March 7,, ?.972.
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A Statement f Athletic Policy .

of Kentu.5pr -Wes leyali College 0.
1.

Appendix I.

" part bfth student body.

---; s

--

The interchletic pFogram of "KentuCky Wesleyaii,i6cill'erg'aTiis. :.-'4-,,,,
' Iva In, ' e- athlete - i-s---an--integ-ra-I

"--\

4 e.

1.
2. The control intercollegiate athletics_i_s exerciser's wry the liege

1pr:of-dance with he by7-lawS of its athlettc -association me..

The liCigrarr"..'adhere.s to otincl' acadenift-----standards To be eligible for
intercollegiate athletic competition the student-athlete 'is. admitted in
accordance with the pUblislied pntranc equiremehts of the College,
is in good academic standing as d- egmined by the faculty", and main -
tai s progress toward a degree as determined by the
regulations- of-the College.

T.se -prOgram upholds- the priiitciple of, amateurism' . Any stud
:athlete receiving remuneration for participating in athletics -other

institational grants-Lin-aid in accordance with' the governing legisla-
.-tionof the institution's athletic assoc-i-atip_ n membership is classified
as .a.protessionar and is, tliereoy, f ineligible for paiticipation.

3. -. the-ay.raidina -of financial aia is ftinctiOn of, arjdii. controlled by,
the College's administrative officials.

Thttic program, is conducted ffi accocda.nce with -the principles
ethical. conduct. The athletic.tfficials and student-athletes uphold

_= t.h.e__ bon dThignity of :fair PI-4i and the a erally _recognized _hig11:7
,.stAndards s sociated__*ith w_hcleso'ine_ co egiime- Sports .

'11 continue co initiate, stimulate, a d
-educa-tional Ieadersi

creational pursuit,,

S
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